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Chynoa Cloud-Siefker   Apr. 4 
Orion Day     Apr. 4 
Minnie George    Apr. 4 
Shirley Redfield    Apr. 4 
Lylaa Sinopole    Apr. 4 
Amelia Whittaker    Apr. 4 
Cora Fisher     Apr. 5 
Jolene Joseph     Apr. 5 
Jessica Kota     Apr. 5 
Natasha Maness-Abel   Apr. 5 
Tara Simon     Apr. 5 
Daniel Ware III    Apr. 5 
Madison Grace Maness   Apr. 6 
Shaylene Nahmabin    Apr. 6 
Dylan Rogers     Apr. 6 
Danielle Spagnuolo    Apr. 6 
Shelby Wight     Apr. 6 
Jared Hallett-Plain    Apr. 7 
Shannon Jacobs    Apr. 7 
Victoria Lafean    Apr. 7 
Christopher Oliver    Apr. 7 
Shawnee Hovasse    Apr. 7 
Timothy V Williams    Apr. 7 
Anthony Montana Adams   Apr. 8 
Alexander Dunning    Apr. 8 
Lois Dunning     Apr. 8 
Carol Joseph     Apr. 8 
Steve Lapp     Apr. 8  
Kim Robertson    Apr. 8 
Cameryn White    Apr. 8 
Mary P Williams    Apr. 8 
Cody Cooper-Rogers    Apr. 9 
Ella Diller     Apr. 9 
Selina Kim Henry    Apr. 9 
Steven Stager     Apr. 9 
Patricia G White    Apr. 9 
Clayton Two Shadows Moore  Apr. 10 
Rita Smith     Apr. 10 
Daniel Robertson    Apr. 10 
Elizabeth Stone    Apr. 10 
Sunshine Watson    Apr. 10 
Deborah Wilson    Apr. 10 
Shayne Bourque    Apr. 11 
Steven Chabot    Apr. 11 
Aiden Diller     Apr. 11 
Ava Riley     Apr. 11 
Ireland Smith     Apr. 11 
Bentley Van den Assem   Apr. 11 
Garnet L R Williams    Apr. 11 

Jennifer Redman    Apr. 11 
Penelope Avina    Apr. 12 
Elizabeth Dingler    Apr. 12 
Matteo Mathias Lebrasceur-Sinopole Apr. 12 
Frances Maness    Apr. 12 
Wayne Simpson    Apr. 12 
Jocelyn Diller     Apr. 13 
Ernest Jacobs     Apr. 13 
Dallas Johnston    Apr. 13 
Parker Kiriakakos    Apr. 13 
Amber Eggertson    Apr. 13 
Noodaaganpichi Stone   Apr. 13 
Rena Bird     Apr. 14 
Bryson Case     Apr. 14 
Joyce Romaine Domke   Apr. 14 
Emily Duquette    Apr. 14 
Marleen Joseph    Apr. 14 
Darcy Malone     Apr. 14 
Daniel Michael    Apr. 14 
Matthew Michael    Apr. 14 
John Robertson    Apr. 14 
Kathy Waters     Apr. 14 
Kora Whiteye     Apr. 14 
Beckett Matte-Van Ert   Apr. 15 
Elijah McNickle    Apr. 15 
Kayla S N Joseph    Apr. 15 
Herbert Stager    Apr. 15 
Adalyn Velasquez    Apr. 15 
Cynthia Wright    Apr. 15 
Tysha Wrightman    Apr. 15 
Brooks Delaney    Apr. 16 
Amanda Hopkins    Apr. 16 
Griffin Ireland    Apr. 16 
Billi-Jo Oliver     Apr. 16 
Bobbi Joe Joseph    Apr. 16 
Jarod Maness     Apr. 16 
Clear Sky Girl Matte    Apr. 16 
Desirae Bird     Apr. 17 
Kiyara Gray     Apr. 17 
Brenda Cottrelle    Apr. 17 
Vernon Dale Gray    Apr. 17 
Samantha Jacobs-Bressettee   Apr. 17 
Brian Maness     Apr. 17 
John Nahmabin    Apr. 17 
Kayla Plain     Apr. 17 
Brandon Rogers    Apr. 17 
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“Happy 
birthday 

mom 
love 

you!!” 
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REMINDER 

The protocol for membership services has changed. Appointments 

will be required for membership services Mondays, Tuesdays, 

Thursdays, and Fridays. Appointments are not required for 

membership services on Wednesdays, but it will be a “first come, 

first serve” basis for services and thus wait times cannot be 

guaranteed. It is encouraged to make an appointment throughout 

the week to minimize waiting, to make sure enough time can be 

allotted for all the services needed, and to allow the Membership 

Office to serve you better. Some services can be requested by 

phone or through email. Picking up or dropping off paperwork such 

as forms, letters, etc. does not require an appointment. To contact 

the Membership Office by: 

Phone: 519-336-8410, ext. 230 

Email: cadams@aamjiwnaang.ca 
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STORE HOURS 

Monday ~ Saturday  

10:00 am ~ 6:00 pm   

Phone 519-344-1243 
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Indigenous Executive Director, Sarnia-Lambton Native Friendship Centre 
In Sarnia, ON N7S 0A1 
Employment Type: Full-Time 
Industry: Indigenous Professional 
Job Number: 43038114 
Pay Rate: $80,000  -  100,000  /  year 
 
Job Description: 
Our client is seeking an Indigenous Executive Director in Sarnia, ON for a 1 yr contract. 
This position is intended for candidates who identify as First Nations, Inuit or Metis.  Candidates from these 
communities who wish to be considered must self-identify. 
 
The Executive Director is responsible for the successful leadership and management of the organization according to 
the strategic direction set by the Board of Directors. 
 

Primary Duties and Responsibilities 
The Executive Director performs some or all of the following: 
 

Leadership 
 * Participate with the Board of Directors in developing a vision and strategic plan to guide the organization. 
 * Proactively identify, assess, and inform the Board of Directors of internal and external issues that affect the 
 organization. 
 * Act as a professional advisor to the Board of Directors on all aspects of the organizations activities. 
 * Foster effective teamwork between the Board of Directors and the Executive Director and between the 
 Executive Director and staff. 
 * In addition to the Chair of the Board, act as a spokesperson for the organization. 
 * Conduct official correspondence on behalf of the Board as appropriate and jointly with the Board when 
 appropriate. 
 * Represent the organization at community activities to enhance the organization’s community profile. 
 

Program Planning and Management 
 *Oversee the planning, implementation and evaluation of the  organization’s programs and services. 
 * Ensure that the programs and services offered by the organization contribute to the organization’s mission 
 and reflect the priorities of the  Board. 
 * Monitor the day-to-day deliver of the programs and services of the organization to maintain or improve 
 quality. 
 * Oversee the planning, implementation, execution and evaluation of special projects. 
 

Human Resource planning and management 
 *Determine staffing requirements for the organizational management and program delivery. 
 * Oversee the implementation of the human resource policies, procedures and ensuring that appropriate 
 training is provided. 
 * Implement a performance management process for all the staff which includes monitoring the 
 performance of staff on an ongoing basis and conducting an annual performance review. 
 * Coach and mentor staff as appropriate to improve performance. 
 *Discipline staff when necessary using appropriate techniques; release staff when necessary using 
 appropriate and legally defensible procedures. 
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Financial planning and management 
 *Work with the staff and the Board to prepare a comprehensive budget. 
 *Work with the Board to secure adequate funding for the operation of the organization. 
 * Research funding sources, oversee the development of fund-raising plans and write funding proposals to 
 increase the funds of the organization. 
 * Participate in fundraising activities as appropriate. 
 * Approve expenditures within the authority delegated by the Board. 
 * Ensure that sound bookkeeping and accounting procedures are followed. 
 * Administer the funds of the organization according to the approved budget and monitor the monthly cash 
 flow of the organization. 
 * Provide the Board with comprehensive , regular reports on the revenues and expenditure of the 
 organization. 
 *Ensure that the organization complies with all legislation covering taxation and withholding payments. 
 

Community relations/advocacy 
 * Communicate with the stakeholders to keep them informed of the work of the organization and to identify 
 changes in the community served by the organization. 
 * Establish good working relationships and collaborative arrangements with community groups, funders, 
 politicians, and other organizations to help achieve the goals of the organization. 
 

Risk management 
 * Identify and evaluate the risks to the organization’s people (clients, staff, management, volunteers), 
 property, finances, goodwill, and image and implement measures to control risks. 
 * Ensure that the Board of Directors and the organization carries appropriate and adequate insurance 
 coverage, 
 * Ensure that the Board and staff understand the terms, conditions and limitations of the insurance 
 coverage. 
 

Qualifications 
 * University or college degree in a related field, such as law, social work, human resources, finance, 
 marketing, management or leadership, or equivalent experience. 
 *Five or more years of progressive management experience in a voluntary sector organization. 
 * Knowledge of leadership and management principles as they relate to nonprofit/voluntary organizations. 
 *Knowledge of all federal and provincial legislation applicable to voluntary sector organizations, including 
 employment standards, human rights, occupational health and safety, charities, taxation, CPP, EI, and health 
 coverage. 
 *Knowledge of current community challenges and opportunities relating to the mission of the organization. 
 *Knowledge of human resources, financial and project management. 
 * Proficiency in the use of computers and office equipment. 
 

Behavioral competencies 
 
The Executive Director should demonstrate competence in some or all of the following: 
 
 * Adaptability: Demonstrate a willingness to be flexible, versatile, and tolerant in a changing work 
 environment while maintaining effectiveness and efficiency. 
 * Ethical Behavior: Understand ethical behavior and business practices and ensure that your own behavior 
 and the behavior of others is consistent with these standards and aligns with the organizations values. 
 * Relationship development: Establish and maintain positive working relationships with others internally and 
 externally to achieve the organization’s goals. 
 * Effective communication: Speak, listen, and write in a clear, thorough, and timely manner using 
 appropriate and effective communication tools and techniques. 
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 * Creativity and/or innovation: Develop new and unique ways to improve the organization’s operations and 
 create new opportunities. 
 * Client focus: Anticipate, understand, and respond to the needs of the internal and external clients to meet 
 or exceed their expectations within organizational parameters. 
 * Teamwork development: Work cooperatively and effectively with others to set goals, resolve problems, 
 and make decisions that enhance organizational effectiveness. 
 * Leadership: Positively influence others to achieve results that are in the best interest of the organization. 
 * Decision-making: Assess situations to determine the importance, urgency, and risks and make clear 
 decisions that are timely and in the organization’s best interest. 
 * Organization: Set priorities, develop a work schedule, monitor progress towards goals, and track details, 
 data, information, and activities. 
 * Planning: Determine strategies to move the organization forward, set goals. Create, and implement action 
 plans, and evaluate the process and results. 
 * Problem-Solving: Assess problem situations to identify causes, gather and process relevant information, 
 generate possible solutions, make recommendations, and resolve the problem. 
 * Strategic thinking: Assesses options and actions based on trends and conditions in the environment and 
 the organization’s vision and values. 
 

SUBMISSIONS WILL BE ACCEPTED UNTIL A CANDIDATE IS IDENTIFIED 
 

We thank all applicants for applying, however only those considered for an interview will be 
contacted directly. 

 

For more information and how to apply please visit  www.jobs.spiritomega.com  

Indian Taco Sale 
On Tuesday April 15, Taco Tuesday!!! 

Come discover vibrant Indian taco flavors at 56 Finch Drive, Sarnia. 

Will be serving starting at  

11:00 am and going until 7:00 pm or sold out. 

Order by phone at (519) 330-3869 

Prices: $15 per taco with optional delivery available for $10 

Cash or Etransfer  Brandonjoseph2455@hotmail.com 
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On May 3, 2024, the new Canadian Adult 
Education Credential (CAEC) replaced 
the General Education Development 
(GED®) high school equivalency assess-
ment. 
 
The CAEC is a high-quality, made-in-
Canada education credential that meets 
industry standards as a replacement for 
the GED®.  
 
For more information, visit this link: 
https://www.ilc.org/pages/caec 
 

The CAEC alignment project includes 50 resources. Each document contains ten resources, 
which are grouped into five topic areas: 
 

English Writing  -  English Reading  -  Math  -  Science  -  Social Studies 
 

An alignment chart that lists how CAEC learning outcomes are aligned with the OALCF is 
also included.  
 

https://u4yluoqab.cc.rs6.net/tn.jsp?f=001hi-CVy2grh-Ce371CPtnUzpRaer2D0ikQ9HP1FbjbFBDT4fbZ__7WTk2T8mayWJEBuUPfG1XtpFsUSqtewmNmJJgVXdyTs4bGlqkWrb18q0qJdoRZ-BCHeZnsz2humdSWbTzKpFOhryhoe2u6A41O21bebmDTHuK&c=PL6F2mD6xvGm5VLU4BkhZwuok9R2uZGR5Z7xDO02LVUVDX3MHBLzrw=
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Wellness 

Clinic for 

your furry 

family 

members 
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Willie’s Adventures 
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Job Search Websites 
OFIFC www.ofifc.org/ 
Nokee Kwe  www.nokeekwe.ca/ 
Southern First Nation Secretariat,  
www.sfns.on.ca/index.html 
N’Amerind Friendship Centre (London) 
www.namerind.on.ca/ 
Anishnawbe Health Toronto  http://www.aht.ca/ 
SOAHAC London, Chippewas of the Thames, 
Owen Sound,  
 http://www.soahac.on.ca/ 
Six Nations (Ohsweken, ON),  
www.sixnations.ca/ 
 
Other Job Search Engines: 

• http://www.aboriginalcareers.ca/ 

• http://ca.indeed.com/Aboriginal-jobs 

• http://www.wowjobs.ca/jobs-aboriginal-
jobs 

• http://www.turtleisland.org/front/front.htm 

• http://www.eluta.ca/ 

• http://www.monster.ca/ 

• http://www.workopolis.com/ 

• http://www.jobs.ca/ 

•   http://www.servicecanada.gc.ca/eng/sc/
jobs/jobbank.shtml  

•http://www.ofifc.org/ 

For Up-To-Date News and Information on 

First Nations you may visit: 

Chiefs of Ontario visit: 

http://www.chiefs-of-ontario.org/ 

Anishinabek Nation visit: 

http://www.anishinabek.ca/ 

Assembly of First Nations visit: 

http://www.afn.ca/ 

Southern First Nation Secretariat: 

http://www.sfns.on.ca/ 

Crown Indigenous Relations and Northern 

Affairs: 

https://www.canada.ca/en/crown-indigenous

-relations-northern-affairs.html 

Indigenous Services Canada: 

https://www.canada.ca/en/indigenous-

services-canada.html 
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Medical Travel Drivers:  

Terry Plain (Monis) 519-402-5535  

Sheila Firth 519-383-1073  

Christine Plain 519-466-0054  

Muriel (Toddy) Joseph 519-336-6323 or 

519-312-2403  

Ron Simon 519-331-7607  

Marion Waters 519-312-5283 

Kailey Maness 519-328-5366  

Jill (Henry) Smith – 519-384-0076: 

Available after 4:30 pm and weekends 

Wheelchair Accessible Van Driver:  

Contact the Health Centre at 519-336-

6770  

Mark Rogers 519-383-5405  

ATTENTION TO ALL MEDICAL DRIVERS!!! 

Medical Travel slips are now due 

Fridays before 4:30pm. 

FYI  -  Health Benefits under 

Indigenous Services Canada 

The Non-Insured Health 

Benefits Program (NIHB)  - 

(Indigenous Services Canada) is a National 

Program administered by Health Canada 

providing coverage for: 

Dental, Drugs, Medical Supplies & Equipment, 

Medical Transportation, Vision Care, and Short-

Term Crisis Intervention Mental Health 

Counselling.  

Client Questions? - contact the NIHB client 

information line at: 1-800-640-0642 

Using you Benefits: When you present your 

status card to any health provider, as if they bill 

directly to NIHB before obtaining the service. 

Ensure the health care provider verifies that the 

product/treatment is an eligible benefit listed 

on NIHB 

Be Aware: If you are asked to pay upfront, it 

can take 6-8 weeks to be reimbursed, and you 

may not get reimbursed if the benefit was not 

pre-approved. You may want to seek out a 

provider that does bill directly to NIHB.  The 

Drug or product may be an exception benefit 

requiring the provider to call the Drug 

Exception Centre at 1-800-580-0950 

Benefits Outside of Canada: You must 

purchase travel health insurance if you travel 

outside of Canada. If you are a migrant worker 

or a full time student working or studying 

outside of Canada, call NIHB ito ask about 

coverage at 1-800-640-0642  More information 

can be found at https://www.sac-isc.gc.ca/eng 

Reimbursements: Mail your reimbursement 

form along with your original receipts and a 

copy of your prescription to; 

NIHB/FNIHB 

Health Canada, address locator 1902D 

200 Eglantine Driveway, 2nd Floor 

Ottawa, Ontario  K1A 0K9 

This Photo by Un-

Attention ODSP Clients 

Janet Wilkinson will be available for in 

person appointments 

April 9th, 2025  

from 9am—4pm 

If you need to contact Janet Wilkinson 

please call  

519-337-3735 ext 2266 

https://en.wikipedia.org/wiki/File:Puerto_Rico_Ambulance_Service,_Inc_(PRAS)_Paramedic_(8468659250).jpg
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Aamjiwnaang Chief & Council  

Agenda Item Submission  

Information and Deadlines 

 
 

 Regular Council Meetings - 1st & 3rd Monday of every month, starting at 5:30pm.  If Monday 
falls on a statutory holiday the meeting is generally held the following day. Please note, that 
from time to time meetings may be cancelled or postponed. 

 Deadline - Tuesday’s prior to the regularly scheduled meeting date, by 12:00 noon, for Band 
Manager review. 

 Agenda Item Request Form is available at reception for the following locations: Administrative 
Complex (Band Office), E’Mino Bmaad-Zijig Gumig (Health Centre) & Maawn Doosh Gumig 
(Community Centre); and, on the Aamjiwnaang website. 

 Your completed request form can be submitted in person or email, you may also wish to 
attach additional documentation and information to support your request (i.e. acceptance 
letters, budget, personal summary, etc.). 

 Requests will be reviewed by the Band Manager, to ensure that the appropriate personnel/
department have the opportunity to respond or resolve the request, prior to being placed on 
the Council agenda. 

 The guidelines set out above are in place to ensure that the flow of information to and from the 
Council table is efficient, and that your matter is addressed and resolved in a timely manner. 

 
If you have discussion items for 

Chief and Council on: 
April 28th, 2025 

Your information is due by: 
Tuesday April 22nd 2024 at 4:00pm 

 
Miigwech, for your co-operation and understanding. 
 
Ashley Jackson, Aamjiwnaang Council Clerk 
ajackson@aamjiwnaang.ca 

COUNCIL AGENDAS 
Presently a copy of the Council 
Agenda is posted on the front doors 
of the Band Office and Community 
Centre. 
 

If you  would like to receive an “electronic“ copy 
of the Council Agenda, please send an email to:  
pnahmabin@aamjiwnaang.ca   providing your 
name and band number.   
 
Only band members can receive an electronic 
copy of the Agenda. 
 
Thank you. 
 
Patrick Nahmabin 
Community Information Officer 

Aamjiwnaang First Nation 

Public Works Dept. 

The designated after-hours phone line 
for the infrastructure service 

emergencies, basement back-ups, animal 
control requests, Security Issues or winter maintenance 

issues. There will be one main contact number that will be 
used for those occurrences. 

The after-hours phone number is: 

519-331-3596 

Please continue to use the band garage number during 
regular office hours.  

The Garage number is 519-336-0510.  

Leave a message if no one answers. 
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CHIPPEWA TRIBE-UNE  
1972 Virgil Avenue 

Sarnia, Ontario  N7T 7H5 
Phone: 519-491-2160 or  

Fax: 519-491-0912  
E-mail: editor@aamjiwnaang.ca  

 

The next issue is due out on:  
Friday, April 17th, 2025 

The deadline for submissions is  
Tuesday, April 15th, 2025  

at 12:00pm 

Please submit your documents in  
Word, Excel, or Publisher formats or 

info can be hand written; jpeg for 
pictures. 

This paper and past editions can also 
be found on the Aamjiwnaang website 

at: www.aamjiwnaang.ca  
If you have stories that you would like to 
share, please submit them to the Editor 

at : editor@aamjiwnaang.ca 

CROSSWORD  

SOLUTION 

 
Indigenous Services Canada 

 
 

IF YOU DO NOT HAVE THE 
MANDATORY IDENTIFICATION TO  

OBTAIN A STATUS CARD, 
PLEASE CALL:  1-800-567-9604 

 

• Advise the call centre representative that you 
want to obtain a Temporary Confirmation of 
Registration Document (TCRD). 

 

• They will ask a series of questions to confirm 
your identity and then mail a Temporary Confir-
mation of Registration Document (TCRD) to you. 

 

• This document will state your registration num-
ber and can be used in place of a Status Card to 
access benefits and services. 

NOTICE – Aamjiwnaang Seniors 

RE: Seniors Travel and Recreation Funding 

Chief and Council along with the Community 

Services Committee have developed a new 

Seniors Travel and Recreation Funding Policy to 

help assist Seniors with Travel and Recreational 

activities. This application is for Seniors who 

have reached the age of Sixty (60) years and 

over. The maximum funding is $800/CA per 

fiscal year. Applications can be picked up at the 

Community Centre or Band Office. For more 

information please contact the Community Centre 

– 519-491-2160 

NOTICE - Band Members 

RE: Youth Funding Policy / Funding 

Applications 

Chief and Council along with the Community 

Services Committee have developed a new 

Funding Policy to help our youth with their Sports, 

Arts and Recreational activities. This application 

is for youth to the age of 25 years. The 

maximum funding is $800/CA per fiscal year. 

This maximum will take into consideration LNHL 

reimbursement and any other recreational funding. 

Applications can be picked up at the Community 

Centre or Band Office. For more information please 

contact the Community Centre – 519-491-2160 

http://www.aamjiwnaang.ca
mailto:editor@aamjiwnaang.ca

