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Aamjiwnaang Chief & Council
Agenda Item Submission
Information and Deadlines

* Regular Council Meetings - 1st & 3rd Monday
of every month. If Monday falls on a statutory
holiday the meeting is generally held the
following day. Please note, that from time to
time meetings may be cancelled or
postponed.

* Deadline - Tuesday’s prior to the regularly
scheduled meeting date, by 12:00 noon, for
Band Manager review.

* Agenda Item Request Form is available at
reception for the following locations:
Administrative Complex (Band Office), E’Mino
Bmaad-Zijig Gumig (Health Centre) & Maawn
Doosh Gumig (Community Centre); and, on
the Aamjiwnaang website.

* Your completed request form can be
submitted in person or email, you may also
wish to attach additional documentation and
information to support your request (i.e.
acceptance letters, budget, personal
summary, etc.).

* Requests will be reviewed by June Simon,
Band Manager, to ensure that the appropriate
personnel/department have the opportunity to
respond or resolve the request, prior to being
placed on the Council agenda.

* The guidelines set out above are in place to
ensure that the flow of information to and from
the Council table is efficient, and that your
matter is addressed and resolved in a timely
manner.

If you have discussion items for
Chief and Council on:
TBD

Your information is due by:
TBD

Miigwech, for your co-operation and
understanding.

Ashley Jackson, Aamjiwnaang Council Clerk
ajackson@aamijiwnaang.ca

COUNCIL AGENDAS

Presently a copy of the Council Agenda
is posted on the front doors of the Band
Office and Community Centre.

If you would like to receive an “electronic”
copy of the Council Agenda, please send
an email to: pnahmabin@aamjiwnaang.ca
providing your name and band number.

Only band members can receive an
electronic copy of the Agenda.

Thank you.
Patrick Nahmabin
Community Information Officer

Aboriginal Affairs and
Northern Development Canada

IF YOU DO NOT HAVE THE

MANDATORY IDENTIFICATION TO
OBTAIN A STATUS CARD,
PLEASE CALL: 1-800-567-9604

e Advise the call centre representative that you
want to obtain a Temporary Confirmation of
Registration Document (TCRD).

o They will ask a series of questions to confirm
your identity and then mail a Temporary
Confirmation of Registration Document
(TCRD) to you.

o This document will state your registration
number and can be used in place of a Status
Card to access benefits and services.

Council Agenda Info. 2




Medical Travel Drivers

Terry Plain (Monis) C: 519-402-5535
Sheila Firth C: 519-383-1073
Christine Plain C: 519-466-0054
: : H: 519-491-5248

Fenton (Wimpy) Plain C: 519-466-8717
: H: 519-336-6323
Muriel (Toddy) Joseph C: 519-312-2403
Ron Simon H: 519-332-4433
Marion Waters C: 519-312-5283
Stephanie Rogers C: 519-328-1767

Wheelchair Accessible

Van Driver

Brenda Maness 519-490-8444

NOTICE - Band Members

RE: Youth Funding Policy / Funding Applications

Chief and Council along with the Community Services
Committee have developed a new Funding Policy to help
our youth with their Sports, Arts and Recreational
activities. This application is for youth to the age of 25
years. The maximum funding is $800/CA per fiscal year.
This maximum will take into consideration LNHL
reimbursement and any other recreational funding.
Applications can be picked up at the Community Centre
or Band Office. For more information please contact the
Community Centre — 519-491-2160

NOTICE — Aamjiwnaang Seniors

RE: Seniors Travel and Recreation Funding

Chief and Council along with the Community Services
Committee have developed a new Seniors Travel and
Recreation Funding Policy to help assist Seniors with
Travel and Recreational activities. This application is for
Seniors who have reached the age of fifty-five (55) years
and over. The maximum funding is $500/CA per fiscal
year. Applications can be picked up at the Community
Centre or Band Office. For more information please
contact the Community Centre — 519-491-2160

How to get Help

the person to seek professional help.

Where to Get Help

Emergency 911

Kids Help Phone 1-800-668-6868

Distress Line 519-336-3000

LGBTQ Two Spirited Youth Line 1-800-268-9688 — OR -
Text: 647-694-4275

Withdrawal Management 519-332-4673

Women’s Interval Home 519-336-5200

Sarnia-Lambton Children’s Aid Society 519-336-0623
Westover Addiction Assistance 1-800-721-3232
Windsor Withdrawal Management (detox) 519-257-5225

Bluewater Health Addictions and Problem Gambling: 519-464-4400 ext. 5370

Find the right time and place to talk. Be calm, caring, non-threatening. Listen. Talk about the

concerns by using facts and accurate information. Encourage the person to see a doctor. Encourage

Grand River Withdrawal Management (detox) 519-749-4318
London Withdrawal Management (detox) 519-432-7241
Lambton Mental Health Crisis Line 519-336-3445

Victim Services Support Line 1-888-281-3665 ext. 5238
Alcoholics Anonymous 519-337-5211

Drug & Alcohol Registry of Treatment 1-800-565-8603
Aamjiwnaang Mental Wellness 519-332-6770

Pregnancy Centre 519-383-7115

Sexual Assault Victims 519-337-3320

Problem Gambling 1-888 230-3505

For more information or support please call :
519-332-6770
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Aamjiwnaang COVID-19 Screening and Testing

The Aamjiwnaang Health Centre is now offering COVID-19 screening and testing
to residents of Aamjiwnaang First Nation.

All screening will be done over the phone and testing will be completed by
appointment only. If you have symptoms, think you may have been exposed or
wish to be tested for any reason:
e Call the Health Centre at 519-332-6770 ext. 305 and leave a voicemail with

contact information

Screening will be done on the telephone with a nurse

You will receive an appointment for testing date and time

Testing is completed at the Aamjiwnaang Health Centre (alternate

arrangements can be made for individuals with limited mobility)

Testing can only determine if you currently have the virus, not if you have had it in
the past. Please call if you have any questions.

Aamjiwnaang Community Screening & Testing
By Appointment Only - call 519-332-6770 ext. 305

Anyone living outside Aamjiwnaang First Nation within Lambton County:

Sarnia-Lambton Assessment Centres - People must call their primary health care
provider for referral to the assessment centre. The assessment centre will call the
patient to schedule an appointment. Walk-ins are not allowed.

If you are in distress (e.g. significant trouble breathing, chest pain,
fainting, or have a significant worsening of any chronic disease
symptoms), call 9-1-1 or go to the nearest Emergency Department.

Miigwech to the support from SOAHAC, Lambton Public Health and Bluewater
Health.
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?‘? AAMIIWNAANG 275 SARNIA, ONTARIO
a FIRST NATION Phone: 519-3'::?874':3
v Band Council Fax: 519-336-0382
May 26, 2020
WATERFRONT NOTICE

As the COVID-19 Pandemic restrictions are beginning to be
lifted and we continue to do our part in flattening the curve,
Aamjiwnaang First Nation waterfront access will be limited to
First Nation status card holders only, until further notice. This
includes other First Nations so we ask that if you plan on
accessing the water front to please carry your status card with
you. Security will be patrolling the shoreline in hopes to deter
any non-status card holders from fishing on the shoreline.
Please be mindful and use proper social distancing when
accessing the waterfront. Thank you for your cooperation and
understanding.

Miigwetch,

Aamjiwnaang Band Council

Chief and Council 5



AAMJIWNAANG
Chief and Council Resolution 2020/2021

Resolution Number: 2020/2021 # 03
At a Duly Convened Meeting held on Aamjiwnaang Territory
Onthe 20" In the Month of, April In the Year of, 2020

Department: Chief and Council
POSTPONE 2020 GENERAL ELECTION - IN
RESPONSE TO COVID-19

Purpose:

WHEREAS COVID-19 is a rapidly evolving global issue. Chief and Council of Aamjiwnaang
will do everything necessary to protect the heaith, safety, and wellbeing of Aamjiwnaang
members, and is working to limit the spread of the pandemic.

WHEREAS a number of First Nations within Canada, have requested lo postpone their
general elections to ensure the safety of their community members and to deal with the
COVID-19 pandemic.

WHEREAS Aamjiwnaang's General Election is currently scheduled for July 23, 2020. In order
to facilitate an election, the 79-day election process would need to commence on April 28, 2020
with the provision of addresses of off-reserve members to the Electoral Officer.

WHEREAS Indigenous Services Canada has indicated that due lo COVID-19, Chief and
Council of Aamjiwnaang may seek to postpone the general election for a term of six (6)
months following the expiry of Council's current mandate and that the length of this period
can be reassessed in the coming months as the situation continues to evolve.

AND WHEREAS Chief and Council of Aamjiwnaang deems it necessary that for the orderly
conduct and for the health, welfare, and safety of the members of Aamjiwnaang to make a
resolution to postpose the upcoming general eleclions.

AND WHEREAS the following resolution is provided under the jurisdiction of Aamjiwnaang Chief
and Council and in line with federal and provincial emergency measures.

THEREFORE, BE IT RESOLVED THAT: Chief and Council of Aamjiwnaang, hereby enacts the
following resolution:

1. Postpone the General Election of 2020 for six (6) months to January 23, 2021.
2. Designate the current Chief and Council as lhe necessary authority to govern the

community and ensure the continuity of the delivery of essential services and programs
beyond the expiry of the current election term of July 23, 2020,

Aamjiwnaang Chief and Council Resolution Page 10f 2
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| TAZ, AAMJIWNAANG

£ Chief and Council Resolution 2020/2021

v

3. Reassess the need to further extend postponement of the General Election in the coming
months as the COVID-19 situation evolves.

(The remainder of this page has been Intentlonally left blank.)

QUORUM: FIVE (8) @ M
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- (Councillor Shawn Plain) (Councillor John Adams) ( @ Jackson)

(Councu;b'? ‘@7 5]"7 (Councilior Marina Plain)
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Councillor Janelle Nahmabin)

{Councillor Dallas Sinopole)

Aamjiwnaang Chief and Council Resolution Page 2 0of 2
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GOVERNANCE - OGIMAAKANDAN

'What is Governance?

Merriam-Webster Dictionary says: the act or process
\ ‘of governing or overseeing the control and direction of some-
thing (such as a country or an organization).

'Good Governance includes all of the processes of governing -
‘whether it is undertaken by a specific group or social system.
‘Many First Nations include the Seven Grandfather Teachings
‘and have incorporated them info key documents and policy.

‘The processes of good governance may include:

» Collective decision-making

« Establish laws, by-laws, policies that include guiding
principles

« Develop long/short-term goals

« Be structured to maintain integrity

« Be accountable and transparent

« Promote equality through inclusion

« Encourage effective collaboration between groups and
individuals

« Effective relations with all key stakeholders

« Open honest communication

The Core Values of Aamjiwnaang Leadership

In Honour of « Zaagidiwin-Love
the past, « Debwewin-Truth
the present, « Mnaadendmowin-Respect
the future.... » Nbwaakaawin-Wisdom

« Dbaadendiziwin-Humility
« Gwekwaadziwin-Honesty

g ? « Aakedhewin-Bravery.
A
31 AAMIIWNAANG ‘The Aamjiwnaang Chi’Naaknigewin stated Mission is:

978 Tashmoo Ave . . . .
Sarnia, ON N7T7Hs | | “By the guidance of the Seven Grandfather Teachings and with dedicat-

jed leadership, we strive to meet the needs of Aamjiwnaang in order to
build a strong, safe, sustainable and healthy community for the benefit
of present and future generations.”

Phone: 519-336-8410
Fax: 519-336-0382
Email: lIrosales@aamjiwnaang.ca

Governance 8



AAMJIWNAANG FIRST NATION
CHIPPEWAS OF SARNIA

EMPLOYMENT OPPORTUNITY

Position Title: Finance Coordinator
Location: Sarnia, ON

Duration: Contract to Permanent
Posting Closes/Deadline: June 5, 2020

Position Summary:

Under the direction of the Band Manager, the Finance Coordinator reports to Chief and Council
through the Band Manager and works within the administrative policies and procedures
established by Council and legislatively provided for by the Government of Canada.

Scope:

The Finance Coordinator is responsible for the efficient and effective administration of the
Aamjiwnaang First Nation Finance department, for recording all financial transactions in a timely
manner and for providing accurate monthly financial reports to the Band Manager and Chief and
Council.

Responsibilities:

1) Provide supervision and direction to the Finance Department staff and the Housing
coordinator to ensure the First Nations financial goals and objectives are met in accordance with
the approved policies and procedures and that all the financial records, receipts, payables and
cash flows are accurate, up -to-date, and processed efficiently an in a timely manner. This
includes, but is not limited to:

a. Ensuring committed funds are received when due and allocated accurately by
monitoring and analyzing cash flows.

b. Ensuring accounts payable and receivable are processed accurately, efficiently and in a
timely manner and according to budget, reporting and discrepancies or concerns to the
Band Administrator.

¢. Coordinating payroll processes and procedures including timesheets, records of
employment and enroliment of eligible employees in pension and benefit plans, Ensure
all deductions are accurately recorded and reported.

d. Coordinating purchasing procedures for the First Nation. Verify that purchase
requisitions comply with financial policy and contribution agreement and are within
approved budgets by signing numbered purchase orders,

e. Administering cheque requisition and petty cash disbursements, ensuring there is
adequate approval, budget and documentation for all expenditures.

Opportunities 9



2) Ensure that all financial activities and functions are carried out and administered consistent
with approved financial policies and procedures of the First Nation and relevant funding
agreements.

3) Communicate with Band employees, Band Manager, community members, Chief and
Council, and external contacts as required in a timely, responsible, and professional manner.
Liaise with appropriate Federal, Provincial and First Nation agencies to network effectively for
the benefit of the First Nation.

4) Provide monthly financial reports to the Band Manager, including budget variance reports and
cash flow positions. Oversee and monitor bank account balanced and reconciliation. Monitor
and provide financial reports on the investment of Band funds as directed.

5) Provide monthly financial reports to department coordinators, providing advice and
assistance as needed to ensure budgets are followed.

6) Ensure all required financial reporting to external funding agencies is prepared and submitted
in a timely manner.

7) Review funding agreements and provide advice for Chief and Council on financial terms.
Obtain Council Approval and certification of funding agreements and submit to external
agencies in a timely manner,

8) Ensure adequate and liability insurance is in place.

9) Coordinate the preparation of the annual operating and capital budgets, providing advice and
assistance to department coordinators as needed. Present to Chief and Council and incorporate
any requested changes.

10) Coordinate the fiscal year end process, ensuring the accurate and timely recording of
yearend adjustments and closing entries in preparation for the annual audit. Work with auditors
to ensure the auditing functions and costs are kept to a minimum,

11) Coordinate and facilitate finance committee meetings as required

r ie

1) Attend all Program Coordinator and Council committee meetings as required; provide
financial reports and analysis as requested.

2) Provide advice to the Band Manager and Council on any changes to financial policy and
procedures in order to ensure adequate financial controls.

3) Attend appropriate workshops, seminars and training sessions as required to remain
current on topics of concern to the department and scope responsibility.

4) Conduct annual performance appraisals, as required, for finance department employees
and housing coordinator who are under direct supervision of the Finance Coordinators.

5) Be familiar with the Indian Act, Treaties and Treaty Rights applicable to the First Nation,
Native Law, Statues and Regulation, Canada Labor Code, Occupational Health and
Safety Act, Native Organizations and Government structures and other laws, systems
and processed applicable in conducting the business of the First Nation; understand and
be fluent in the bylaws of the Aamjiwnaang First Nation.

Other:
+ Other duties as assigned.

Opportunities 10



Provide direct supervision and guidance to the finance department staff and housing coordinator
in accordance with the financial policies, procedures and systems in place, ensuring that staff
complete their assigned duties conscientiously and efficiently, while maintaining confidentially
and conducting themselves in a professional manner in dealing with Aamjiwnaang Band
members, staff and the public.

Qualifications:

University degree of college diploma in accounting or a related field
Minimum of three year's related work experience in accounting and finance at a
senior level

e CA, CMA, CGA, CAFM, or other recognized accounting designation preferred
Skills and Abilities:

Advanced knowledge of accounting principles and standards essential
Excellent financial accounting, analysis, budgeting and reporting skills
Proficiency in Accpac and/or other financial accounting software essential
Proficiency in Excel spreadsheets as well as Microsoft Office essential
Excellent organizational and time management skills required

Proficiency in managing department staff and processes required

Ability to communicate clearly and effectively

Ability to coordinate and implement fiscal year-end processes and annual audit

Impact of Error:
Errors in judgment and in the conduct of duties could lead to lost credibility, poor public relations,

confusion and duplication of effort and misfortune be given to Council, government agencies and
the public. Errors could result in legal liability and/or financial loss.

In accordance with Section 16 Special Programs of the Canadian Human Rights Act, preference
will be given to Aamjiwnaang Band Members with relevant education/experience (R.S.C 1985,
c. H-6, s16 (1-3).

® 0 0 0 0 0 0

If you are interested in this opportunity, kindly forward your resume and cover letter via mail or
email or fax or in person to:

Aamjiwnaang First Nation
978 Tashmoo Avenue
Sarnia, ON
N7T 7HS
Attention: Deanna Bishop
Human Resource Officer

dbishop@aamiiwnaang.ca
Or

humanresource@aamjiwnaang.ca

519-336-0382 fax
For more information, check us out online at www.aamjiwnaang.ca

Opportunities 11



Looking +o WMake a Difference?

NIMKEE NUPIGAWAGAN HEALING CENTRE

EXECUTIVE DIRECTOR
LOCATION: Muncey, Ontario

Nimkee NupiGawagan Healing Centre is a leading holistically based resiiential treatment centre in addictions, solvent use and
abuse for all youth from Indigenous communities nationalfly. The seven Grandfather teachings form the comerstone for our
program Respect, Love, Honesty, Bravery, Humilfy, Wisdom and Truth. The benefis for participarts are empowerment, inner
discipline and belief in seff.

JOB SUMMARY

Reporting to the Board of Directors, the Executive Director is responsible for overseeing program
services, developing short and long-term strategic and operational plans, promoting continuous
improvement in safety and quality youth participant care, Overall financial and budget development and
management is required while ensuring an efficient and cost-effective operation. As the leader of the
Centre, the Executive Director oversees and participates in activities that builds the organizational culture
and rapport with staff, youth participants and stakeholders. The Executive Director establishes links in
the community, identifies funding sources and markets the program to promote overall success and
growth of the Centre. The focus of this residential experience for youth, is physical, mental, emotional
and spiritual wellness. This role provides effective leadership and modelling, nurturing an environment
that attracts, retains and motivates all staff and specifically the development of a collaborative
management team. The Executive Director participates in cultural activities, intemal and extemal
committees and groups. Dedication to high standards of practice, adherence to organizational policies,
accreditation requirements and statutory obligations is expected along with a commitment to maintaining
privacy and confidentiality for the youth and the organization,

KEY RESPONSIBILITIES

Program Management

* Ensure coordination of resources required from psychiatric, psychological, medical, educational, and
other community-based consultants, and to monitor utilization of such services relative to
implementation of recommendations and the applications of these recommendations to specific
individuals (e.g. medications) and policies

« Participate in the development of policies and procedures for the residential and treatment programs;
and to participate in the creation of programs that fall within the areas of residential care and treatment
services

« Participate in the development and monitoring of formal programs of research and evaluation; and to
help establish research and evaluation components in all services provided by the Centre

» Ensure that treatment plans are developed and regularly monitored so that treatment goals and
outcomes are being met by the program activities

* Ensure the quality achievement of the treatment program objectives are met by monitoring overall
planning, and delivery through evaluation activities in the Centre and that there is alignment with
funding agreements

* Ensuring that the standard of services Is consistent with legislative, regulatory and accreditation
requirements

* Lead license reviews and accreditation processes and ensure organization preparation

Opportunities 12



Career Opportunity - Executive Director

Administration:

* Act as the senior administrative officer of the Treatment Centre

* Develop and recommend for Board approval operating objectives, policies, programs and projects for
the Centre

e Hire, develop, manage and when required, release staff that report to the Executive Director pending
Board approval

e Established standards of performance and accountability for all staff of the Centre are adhered to

o Communicate objectives, policies, plans, programs, schedules and budget to the staff and ensure
that they are understood by all persons who need to understand themto carry out their responsibilities

* Provide accurate and timely financial information and reports as required

* Delegate in writing all authority and responsibilities to a senior staff person should the Executive
Director be absent for a period of time from the Centre

o Recommend engagement of legal, technical, consultative or other professional advice or counsel
necessary to ensure sound management of the Centre with approval of Board

e Ensure Board financial policies are adhered to and administered within the allotted budget

 Ensure that appropriate accounting and control policies, procedures and practices are developed and
followed, and that there is proper control of cash, receipts, disbursements and reporting of operating
results

e Review and approve expense reports and requests for operational and capital expenditures within
the limits set by the Board

e Prepare plans, budgets, briefs, submissions and presentations to the Board, to government agencies,
funding agencies, etc.

 Review with the Board at its regular meetings the performance of the Centre and its major programs
a‘nd projects and submit to the Board such reports and statements as may be required from time to
time

o Keep informed on all matters affecting the successful operation of the Centre, particularly the political,
economic, cultural and social environment in which the Centre must operate, and develop new
policies and programs for Board of Directors' approval

« Establish and maintain cooperative relationships with relevant provincial and national First Nation
organizations, with government departments and agencies at the federal and provincial levels and,
as well, with other organizations, individuals and the general public for the best interest of the Centre

People and Culture Management

e Lead and develop the Senior Management Team

Demonstrate a genuine expression of organizational values while fuffilling all duties and functions

« Build and facilitate a "team approach” within the Centre staff group to develop clear performance
standards and work objectives for employees

e Oversee the recruitment, orientation, hiring, induction, training, supervision, and evaluation of all
p:rsgnnol; and to ensure that all personnel policies reflect quality management of resources within
the Centre

e Implement Personnel Policy to facilitate the orientation and integration of new employees with the
Centre's organization

* Nurture a positive, safe workplace environment with open communication at all levels and functions
in the organization

* Monitor staff engagement; taking corrective action when improvement is required

« Ensure that all policies and performance standards are adhered to by staff and youth participants and
manage the discipline process in conjunction with the management team

e Ensure management and monitoring of the overall operation of daily staff work schedules, holiday
periods, and in-service training programs to assure safety and high quality program delivery

Opportunities 13



Career Opportunity — Executive Director

Community Liaison

» Develop and maintain effective connections between the Centre and the First Nations community
agencies including medical services, and community agencies including medical services, social
services, education, law enforcement, probation services, and prevention projects within the district

e Promotes community awareness of substance abuse problems by maintaining effective relationships
with First Nations Chiefs and Councils, Elders, community residents, teachers, youth, recreation and
community groups.

Qualifications:
Abstainer with at least three years continuous sobriety is a requirement by organizational policy.

Education & Certification

= University degree in Psychology and Management

= Certified First Nations Health Manager (CFNHM)

= Prevention and Management of Aggressive Behaviour Certification
= Applied Suicide Intervention Training

= Fire Extinguisher Handling Training

*= CPR and First Aid Certification, WHMIS Training

Experience

Four years of progressive leadership experience in organizational, staff and financial management
Experience working with community partners and various federal and provincial government
organizations
Must demonstrate an understanding of solvent / substance abuse treatment
Working knowledge of the principles, practices, and methods of service delivery to youth as well as
program development, implementation and evaluation
Knowledge and experience with a variety of cultural healing approaches and interventions
Respectful delivery of traditional Native cultural practices that compliment mainstream healing and
therapy

* Working knowledge of relevant legislation e.g. Mental Health Act, Young Offenders Act, Indian Act,
First Nation Inuit Health Branch - Non-Insured Health Benefits

* Must have knowledge and understanding of First Nations culture, values and spirituality and

community life on the reserves

Registered member of a First Nation as per section 16(1) of the Human Rights Act

Fluency in a First Nations language is an asset

Demonstrate exceptional interpersonal skills and the ability to handle difficult situations in an objective

consistent format, modelling positive behaviour for youth

Above average problem-solving skills

Demonstrated good judgment in decision-making

Possess above average oral and written communication skills (1:1 and with larger groups)

Must have skills in data collection, analysis and report writing

Must be able to work independently and as a team player

Proficiency in computer software skills including Microsoft Office Suite
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Career Opportunity - Executive Director

Other

* Demonstrate maturity and emotional intelligence

= Goal focused and open to innovative programming to meet the needs of youth participants

= Able to promote the services of Nimkee across Canada

= Approved Vulnerable Sector Check

= Must be able to work flexible hours.

= Must have a valid Ontario Driver's License, a clear driving transcript and reliable transportation

All applications are confidential. Only those applicants applying with a detailed resume, cover letter and
three written work references will be accepted. While your interest in Nimkee Nupigawagan is appreciated,
only those applicants being given further consideration will be contacted. The successful candidate will be
required to provide a successful Vulnerable Sector Check.

Interested applicants should apply by the closing date of June 26, 2020 4:30 pm to:

careers@nimkee.or

— OPPORTUNITY —
Land Use Plonning Commitee

Looking for Community members who would like to
take leadership in joining the Land Use Planning
Committee. We will be creating a Land Use Plan and

discussinng topics such as Zoning, By-laws,
Community input and more.

IF YOU ARE INTERESTED PLEASE SUBMIT A LETTER OF
INTEREST TO LANDCLERK@AAMJIWNAANG.CA

FOR ANY QUESTIONS LEAVE A VOICEMAIL AT
(519) 336 8410 EXT 291
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Community Development Corporation

Tecumseh Community Development Centre launches Regional Relief and
Recovery Fund to support local economy.

Funding is currently available through Tecumseh Community Development Centre. Businesses
within our service delivery area who have been unable to access existing federal relief measures can
now apply for funding under this new initiative.

Small businesses are at the heart of our econ-
(COV'D']?) v ] omy and many are vital to the communities.
The COVID-19 pandemic has resulted in un-
certainty and anxiety for businesses and their

\ R EG'O NAL .cmplo_\'e-cs.

In order to provide targeted assistance to the

'|' REL'EF AND communities we serve. TCDC will focus on

assisting “main street” businesses. such as re-

RECOVE RY FUND tail shops. restaurants, comer stores and busi-

nesses of strategic lmporlamc with loans up

Application forms will be available shortly for more information on eligibility and the ap-
plication process. If you are interested in a loan of up to $40,000 and meet the eligibility
criteria, please contact our office at (519) 332-5151 or visit our Facebook page at
“Tecumseh Community Development Corporation™.

Quick Facts:

o TCDC delivers a wide variety of programs and services to support
community economic development and small business growth. They
emplov local staff and are each governed by a volunteer board of di-
rectors, made up of local residents representing the community.

« We estimate that small local businesses will lose between $50 to

\ \\ $57 million in revenue over a 3-month period, with an additional $20
(Mt \tw

e million in lost wages over 3 months. This estimate does not include
the impact on anchor businesses emploving more than 50 employees.

» local businesses and organizations that have applied for but were
unable to access existing federal COVID-19 relief programs are en-
couraged to contact TCDC for more mlornmtmn

Community Development
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GRADUATES

Pre-School. SK. Grade 8. Grade 12.
ALC. Post-Secondary

%evvf Ina

to
Aamjiwnaang Education Department
chenoaplain@aamjiwnaang.ca

Graudation is an important life event for all, but due to th
pandemic and canceled events, we didn't want our students LL o
unnoticed!

Please include: your best photo, along with your name, school
achievements, graduating classification, ILLJIESA Interests, etc.
oy submMItung your pnoic and diagrapny, you are consenting to a social media
he Aam|iwnaang Education Department Facebook Page or other
community platfarms
L B B B L I

s - - - - - -

Education
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Calling all students, articts, and inspired community members

AAMAWHUAAUG KIMDERGART LM

needs a name and logo for their school!

- '~

. Grand Prize
D $200

*Thece are two ceperate contecto”

NA ,%!}E GrdsndPrize
; j 5 i : 200

Please review the full contest details on the following page.

Education 18



HON T0 ENTER

" Only 1 submession pércategry pe applicant
" The enlry must e consistent with U requirements ksted abowe; entnes that have

» - The g contest and g0 cones are open 1 inhvduals oy The et &l
Open companie,eccatonl s, Organzations e o gougs ssoetd

Wih Such
o Applcants must e egeterd Aamywnaang band members(r oommundy members 00t followed the satout requirement wil not be oonsidered.
whe) eside n Aamywnaang ¢ There & n e o enter the opntest
+ The g ot and g contesaecpen 1 piple o al e " CompleteYur o Subision nd subm i g ey
" Piaase nlude Full lagal name, adress, and oontactnumber withyour cbmession
1060 REQUIREMENTS v Ml in 3 Saaled enveiope labeled:
heme. 0G0 CONTEST OR NAMING CONTEST
- Mustpromets 1 msion of ou Kindeegaten sohoal EDUCATION DEPARTMENT, 978 Tashmoo Avenue, Samia, ONNTT 7HS
5 To dever  qualty indergaren program tht i s and nurtring ' Submd va emat
envionmen, that supparts the Eary Laarming Program by the Minisy of LOGD CONTEST OR NAMING CONTEST
4 Educaon and incushe of the Obway anguage and Anshinabek e chengapian@aamnaang ta
v There e ngiatns SELECTON PROCESS
* st ook g00d in cur ( any) a5 welas black and whte * Anivhouse adkhoo commdiee wil be establshed by the Education Coordinatr,
m.w. 0005 maltal, hoensed Images o mages pravously publishéd Recocrkonbpion
sy ma o - : wmmmmmm
w}w” T ¢. Two representatives of the Aamirwnaang Kindergarten Pareat Committee
o Th g il b et 1 ur e, 00 e s, 2 ved 2 Q0 0. Twocommunty epestate (Ot & e
OMOLY 15mS & Giﬁnm§MNummm |
" Mgt be avecatohing v The ackhon commttee wil review the submttad Rems for the log and naming and
v Piease nclude 3 détalkd désoription of your ogo vision and meaning Makg recommendation 10 the Aamytwriaang Chief & Counol
v The adhoo commitied reserves te right 1ot 10 select a winndr I, in ks soke
NAMING REQUIREMENTS (iscrebon, 0 Sutabi entres are e
1. Must beramed o enamed i 30003008 with o0 o moreof e iowrgrtiria  » T desion of Aamywnaang Chel & Councl  fina
::ﬂwm;mwmmmmsm v The sueoassiul appioants wil be notied upon Chiet & Couned approval
- after a persini) r ventls) recogrioed as 3 + Thewinner will b required 9 g1 & cntract assghing I o the kg o
¢ the namé of 2 ge0graphio rea which the faotity wil séne,
d. the name of the street on which the facilty &s located, R
& 3namé n Anshingabemowin
2. My be namedr enamed e cured i Couno e Eion 2 Sln apcans o $20) ame & $20) g
m’q Members O Aayidang wmwg: - ' mﬂmmmr«m_wmmum
3. Piase incude & deserinton foryour choios oframe mearng the winnees riam, futhemre, béooming propery of Aampnaang

Education 19



Nishnaabeman! - Speak Ojibwe!

Boohoo kina wiiya! As part of a language and culture revitalization initiative here are some
new words you can practice with your family and friends.

2
»‘ Creatures in the Yard

With the warm weather beginning let’s learn some words for those backyard

bugs and animals!
Zhaagnaashimowin | Anishinaabemowin |  Pronunciation
Bee Aamoo Aw-m-owe
Fly Ooijii Owe-jee
Mosquito Zgime Z-gi-me
Firefly Waawaatesi W-aw-w-aw-te-si
Ladybug Ikwe manidoosh I-kw-e-mun-i-d-owe-sh
Woodtick Ezgaa Ez-gaw
Worm Bmidoosh B-mi-d-owe-sh
Caterpillar Moose M-owe-se
Butterfly Memengwaanh Me-men-gw-awnh
Spider Esbikenh Es-bi-kenh
Ant Engoonh En-g-owe-nh
Grasshopper Pakne Puk-ne
Snake Gnebig G-ne-big
Frog Magkii Mug-kee
Squirrel Jidmoonh Jid-m-owe-nh
Rabbit Waabooz W-aw-b-owe-z
Created by Jessie Plain
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| Sault Ste. Marie, ON
\ JANUARY 19, 20, 21, 2021

Pnze is a $200.00 Walmart Gift Card.
( ,ﬁp,én to our 39 Anishinabek Nation community
members of all.ages. e

DEADLINE s Friday June 12th, 202
/

HER(’)ES IN HEAﬁH AWARDS | PRESENTATIONS | WOR 8H{QP’§"| BOO

Health Secretariat, Anishinabek Nation = f
705-497-9127 | Email: jessica.pamajewon@anishinabek.ca

- \
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®
The MEHRIT Centre

and

Aamjiwnaang First Nation

Self-Reg Parent Course

This combination of small group and web based Self-Reg Parenting
Course is designed to help apply Shanker Self-Reg® in their day-to-day

parenting.
Presented by:
Modules S
« What is Self-Reg? « Reflecting and Enhancing Stress MC"'I'Y” Barros
« S5 Domains of Self-Reg Awareness
« Reframing Behaviour » How Do We Respond? Presentation Description:
« Recognize Stressors « Self-Reg in Practice =
e Can We Reduce Stress « In the Heat of the Moment Recent advances in developmental
Load « Sharing Self-Reg with Other Adults neuroscience help us understand that the

welter children can self-requlate, the &
bett hild if late, th

Every Tuesday starting June 9" — June 30" chamengeol

10:00 am —11:30 am s it develop, why ¢

Online Workshop via Webex , h it and wh

Registration is required. Please contact Nicole: nmaness@aamjiwnaang.ca a1 F .-and teack
Access instructions will be provided at the time or registration, :

slopment?

VWWWW.SELF-REG.CA

NIHB Update ’
Infant Cri)wildren LEt S I—earn
. e FIRST ﬂ]] Weddypnzes!

A
t‘r delays in repnterning
an mfard for First
Nation status

In ordes 10 allow addtionsl
e 100 pacents 10 registet
thew mfant chidien, thing you

has extended coverage of X
untegistered infants up to
24 months of age. untdl
Turthesd notxe

NI

First Aid Kit, Gloves, Handwashing uayj

“.vs Choking (adult, child, baby, alone)

Heart Attack, Stroke

Cuts, Burns, Nosebleeds, Splinters

~

Vo e Pogtenidy Vel o
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FUN"ITN THE'

Stay tuned we will be having"'é'{j-"
FUN IN THE GIIZIS activity, about’

giizis safety for you and your\fé\mily to/
participate in, You'll have a chances to
win some summer fun pnze*o1 |
in us on our fb page, to find out how
ate !

Thursday Jur° A @RV Tridap g 0tien g

if you would like more

information w_ur not on

——

..our Fb page please email

Mss@aamn C3

i will get you set up.

Dago Maajiigoogq
Binoojiinyag &
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I I AAMJIWNAANG CHILDREN
e? & YOUTH SERVICES N\ |

HAS PAIRED UP WITH THE

YOUTH MENTAL WELLNESS WORKERS
TO PRESENT

N
?\nuENTEAf &

WELLNESS
2BINGO

Every day in the month of June, children and
youth will have an opportunity to complete a
task and fill in a bingo card!

The tasks will encourage our young ones to
practice healthy mental wellness habits.

PLEASE EMAIL nmaness@aamjiwnaang.ca
BY June 1, 2020 TO RECEIVE YOUR BINGO CARD

I AND INSTRUCTIONS ON HOW TO PARTICIPATE!
w: | v

. % _'\l' /

A\ e
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AAMJIWNAANG CHILDREN AND
YOUTH SERVICES PRESENTS

LEAR UfJU-J AT HOME WITH
WENDY & MeL

‘ A new and interactive video series to encourage learning at
home while being engaged with fun activities!
We will be posting a video every Monday, Wednesday, and
Friday that will be targeting a different letter and sound.

Be sure to LIKE our We have greatly missed seeing and
Facebook Page: supporting allg?ffour_lamazmg children
&2 amilies.
n Aamjiwnaang WE WOULD LIKE TO GIVE YOU THE
I PPORTUNITY TO LEARN AT HOME
Children a_nd WITH OUR OTA, WENDY, AND OUR
Youth Services CDA, MELANIE!

EVERY VIDEO WILL GIVE YOU A CHAMCE TO PARTICIPATE
AND 8= ENTERED INTO A DRAW TO WIN A PRIZE!

Keep an eye out on our MONDAYS
Facebook Page for the
videos and make sure you ' 1= VG
watch them to find out WEDNESDAY”S
how to participate and be S
entered in the drawl FRIDAYS /

umyouparﬂclpateit Il count as an entry - Prizes will be delivered through contact-less drop-off

¥ h:o BE ENTEREC?‘ S oan - Winners will be chosen one week after each video is

- You must veor now a chi .

- You must live wit posted and messaged via Facebook.
Thete\mllbemany w¥stoemeramiea¢:l'n - You can enter as many times as you would like
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IMPACT OF STRESS

Stress affects us in every way.
0 Physically = body
o Mentally/ cognitively - thoughts
0 Emotionally - feelings

0 Spiritually - Inspiration

Physical responses include:

Increased heart rate, headaches, increased blood pressure, back aches,
sore neck, indigestion, nausea, diarhea, constipation, decreased or
increased appetite, tightness in chest, neck, shouiders and arms, clenching
of jaw, prone to accidents, frequent urination, difficulty breathing (shallow
breaths], holding breath, sneezing, insomnia, weakened immune system,

When our body becomes stressed for long periods of time it may impact
our health in the following ways:
o Cancer, gastrointestinal problems, skin problems, neurologic and
emotional disorders, flu and comman cold, elevated bload pressure
o Amnesia, sleepwalking, multiple personality, obsessive compulsive
disorders, phobias, generalized anxiety disorder, hypochondriasis
(fear and excessive complaints of bodily diseases)

Mental or Cognitive responses include;

Forgetfulness, math and spefling errors, preoctupation, decreased
concentration, blocking, decreased attention to detalls, mental slowness -
slow to process, confusion, general negative attitudes or thoughts, racing
mind (at times), difficulty thinking in a logical sequence, unable to problem
solve, sense of being overwhelmed

Emotional responses include:

Feeling anxious, depression (short or long term), angry = outbursts, feelings
of worthlessness, suspiciousness, critical of yourself, jeslous, irritable, lack
of humour, frustration, feeling overwhelmed, overworked, helpless, sad -
close to tears, loneliness.

Spiritual response includes:

Experience a decreased interest In life, loss of a sense of vitality - will to live
and enjoy life, decreased hope, loss of sense of inner calm, decreased
connectedness with others, loss of sense of connectedness to Higher Force,
decreased creativity or resourcefulness, loss of enthusiasm or motivation,
loss of the capacity to fee! joy, withdrawal and isolation.

Behavioural response:

Qur behaviours become what we think and feel and we aiter our actions;
decreased contact with friends and family, poor work relations, decreased
sex rive, avoiding others and others avoiding you because of negative
mood, failing to set aside time for relaxation

What to do?
What can you do to reduce the stress in your life?
0 Realize you are stressed.
0 Pay attention to your body = what s it telling you = aches and pains,
tired, hungry, nauseated, etc.
0 Identify what is stressing you out.
0 Face the stressor head on,
0 Ask for help!

BREATHE!!! People tend to hold their breath or take shallow breaths when
they are stressed.
o Takea moment to notice your breathing
0 Practice taking in deep breaths = fill your lungs, feel the air in your
lungs
0 Incorporate deep breathing exercises everyday = this circulates much
needed oxygen to all your muscles and most importantly your brain!
Oxygen in your brain helps you to think clearly.

Abdominal Breathing
o Sit comfortably in a chair with your feet flat on the floor.
0 Take deep breaths in through your nose until your stomach reaches
outward, Hold it for a few seconds and release slowly through your
mouth, like you are blowing on a spoonful of hot soup.
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o Repeat these 3 or 4 times in a row until you feel your muscles
relaxing.

0 Besure to take the breath into your lungs, do not swallow the air,
and be sure to take deep breaths, we do not want youto

hyperventilate.

Eat Healthy
0 When stressed we crave the bad stuff (salty, sweet, fat).

o Sometimes we lose our appetite. If you are not up for eating, try your
best to eat lightly and healthy

o Reduce your caffeine intake! It causes us to be restless and jittery
especially if you drink more than 6 cups per day (250mL per cup)

o Trynot to aiter your mood with substances such s alcohol or drugs.
Remember, nicotine is a drug! This is an unhealthy way to cope.

Unhealthy substances:

o Caffeine = stimulant, adds to stress as adrenaline is released

0 Alcohol - depressant, in small doses has been shown to benefit
cardiovasoular system = too much alcohol is not good for the body -
very stressful to your system in high quantities

o Cigarettes-we all know are not healthy; nicotine is 3 stimulant and
will add to stress as adrenaline is released

0 Salty foods = high blood pressure

0 Sugar - maylead to diabetes, short “sugar rush” then 3 crash

o Fat-foods high in fat are considered to cause breast cancer,
prostate cancer and colon cancer,

Of course, during stressful times we crave fat, sugar and salt, comfort
foods, please indulge in moderation,

Sleep.
o Getting your rest is crucial to recharging your battery - your energy,

to face your stressors and to come up with  plan to reduce your
stressors.,

o Ifyouare finding it hard to sleep try some relaxation techniques or, if
you find you are suffering from insomnia contact your doctor as soon
2 possible.

Talk about your stress.
0 Simply talking 80 a trusted friend or refative about the situation wil
help clear your mind enough to come up with a solution.
0 Oryou could write itin a journal. Getting it out of your mind Is the
key to dealing with it

LAUGH!
0 Laughing is %o healing, It too offers a release, much like crying and
talking, It helps you to calm your mind and refax your body.
0 It boosts our immune system and lowers our blood pressure and may
help to prevent heart disease.

HUMOUR 15 HAZARDOUS TO YOUR ILLNESS!

Below you willfind a chart of healthy foods to help you combat stress and
its impact on your body. This is not allinclusive, please do some research to
find out more about how healthy foods can help you cope with stress.

Blacberres Vosman C Ber | Antwocdunt, fghts | One of the healthwst
free ncheals show | foods, helps body deal
telease cocryy o stess, tegbtes

bl uigt

Yogut Calwm Good forbooes, | Healthy nerves, prevent
somuch besith | stomuch ukens
)

Mik Cakenm, B otanas, | Good foc bones and | Healthy nervey, tabihzes

protem, typtophan | nerve bealth, sekease | migat o0 ot “out of
of oo shick,” mood stabilizer
Chocolute Mapresmm aho | Release of sesomenn | Nowseal mood stabihaer,
contas st musck rehant
Theo becanane Stunalant may cse
ednens o¢ chvate mood
Chucken and Protews, typtophan | Release of serotonn | Natural mood
Turkey (more 1 chekes thia boosterstabokare, helps
tutkey) 10 slep beter, muy help
1 togulte appedie
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Ayparagus Folic acd Bvemsn | Relesse of serotonen | Prevent imtabily, Sabmon Oeneps } faty loesesse pood Helps to techuce fechogs
fatggie, confinon, cholesterol bower | of sty
depeewon gh blood peessee
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peeveston of bowel | stress and doease acids may lower bews levels of seotone snd cause depression. Complex cacbobydranes
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A ———
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If you feel overwhelmed with stress and it is affecting your life in 3 negative
way, please reach out for help. We want to help you in any way we can.

Mental Wellness Team:
Tracey George 226-349-5712

Max Cryderman 519-330-1140
Gabby MacDonald

Rhona Stewart 519-333-8787
Kayla Joseph

Alphonse Aquash 519-490-5956

In an emergency call 911
Please refer to the list of crisis numbers in the TribeUne.

First Nations Hope for Wellness 1-855-242-3310

Kids Help Phone 1-800-668-6868
Text CONNECT to 686868

Sarnia Distress Line 519-336-3000

You can connect with any of the Mental Wellness Team through the
Aamjiwnaang Health Centre page as it is monitored during business hours.
Please |leave us a message. Or connect by texting/calling 226-349-5712 or
calling 519-332-6770. Miigwech. Stay Safe.

3INOOJIINYAG JIINGTANOK

This event originally scheduled to
take place on
Thursday, June 18 2020

has been postponed.
Postponed date TBD

-

Dago Maaijiigood
Binoojiinyag
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ORAL HEALTH ACTIVITIES FOR KIDS
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ESSENTIAL SERVICES DURING BAND CLOSURE

The following services will be provided by Health Centre staff and partners to help support
community members during this health crisis. Please limit contact to regular business hours.
Remember to check in on your loved cnes and other members who may be isolated or in need.

Dago Maajiigoog Binoonjiinyag — assistance with breastfeeding, advice for parents
Supervisor Malynda Maness-Henry (519) 330-7020
Nurse Joanne Culley (519) 330-6243

Staff will doing outreach calls with their clients

Children and Youth Services/Jordan’s Principle — assistance with Jordan’s Principle applications,
access to virtual services/Pathways

Supervisor Rachael Simon (519) 466-7440

Assistant Nicole Maness (519) 918-1204

Wheelchair Accessible Van - scheduling
Clerk Kim Waters (226) 349-5859

Home and Community Care — hospital discharge

Administrator Marcella Kudaka {519) 384-4473
Nurse Elizabeth Cronk (226) 349-4222

Senior’s Outreach age 65+ — grocery/medication pick up for those who need assistance
Senior’s Worker Becky Adams (519) 331-5717

Staff are making weekly phone call check-ins for seniors age 65+ on-reserve.

Covid-19 Patients — packages are available for patients who have been diagnosed with covid-19
Nurse Gail Nahmabin (519) 330-7184

Nurse Practitioner
Call Twin Bridges for an appointment/screening  (226) 776-9030

Food Bank - $100 gift cards were distributed to each household in lieu of food bank being closed

Mental Wellness - please call or text for support services

Supervisor Tracey George (226) 349-5712 (call or text)
Addictions Outreach Team (519) 333-8787 (call or text)
New supplies will be handed out by appointment only.

Alphonse Aquash - court, addictions {519) 490-5956 (call or text)

Max Cryderman — secondary students {519) 330-1140 (call or text)
Gabby Macdonzld — elementary students  {519) 330-1140 (call or text)
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Mental Health Providers:

Tina Hunter — trauma, grief {519) 491-7717 (call only)
Jenny Jolly —trauma, grief (519) 491-7717 (call only)
Christy Primmer (519) 384-5715 (call or text)
Jessica Joseph - CMHA {519) 330-3253 (call or text)
24 Hour Crisis Services:

First Nations Hope for Wellness 1-855-242-3310 (call)

Talk for Healing 1-855-554-4325 (call or text)
Kids Help Phone 1-800-668-6868

Text CONNECT to 686868

Yellow Ribbon Ask4Help 1-800-273-8255

Text 741741

Sarnia Distress Line 519-336-3000

Mental Health Crisis Service 519-336-3445

MEDICAL TRANSPORTATION - drivers will be available for essential trips only: dialysis, cancer
treatment, methadone, urgent medical

Medical Drivers

Terry Plain (Monis) C: 519-402-5535
Sheila Firth C: 519-383-1073
Christine Plain C: 519-466-0054
Fenton Plain (Wimpy) H: 519-491-5248

C: 519-466-8717
Muriel (Toddy) Joseph H: 519-336-6323
C: 519-312-2403

Marion Waters C: 519-312-5283
Stephanie Rogers C: 226-349-2858
Wheelchair Accessible Van Driver

Brenda Maness 519-490-8444

If you have a cough, fever please do not call our drivers as they are not equipped to prevent the
spread of coronavirus. You may get approval for a taxi as below.

Special Trips — prior approvals for trips beyond the London to Windsor area and taxi trips
Admin Assistant Peggy Rogers (519) 312-3852

Medical transportation cheques will continue to be processed every other week. Please submit
your forms in the Health Centre drop-box beside the front entrance on Mondays. Extra forms will
be available for pick up at the Petro Canada gas station. Cheques will be mailed.
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AAMIJIWNAANG HEALTH CENTRE
Mental Wellness Facebook Pages
(& W

Follow us on Facebook

We can be found through the Aamjiwnaang Health Centre Facebook page or
simply search the titles of the pages.

Our Mental Wellness Team are open to messages, texting, calling or video chats...
please reach out to set up a time. We have also been busy with fun challenges
and giveaways. Our Traditional Healer, Wendy Hill can be accessed through the
Health Centre page as well,

Aamjiwnaang Student / Youth Wellness

Gabriella MacDonald is the administrator. Please check out our page for
tips on coping with the Covid 19 Lockdown. Reach out to Gabby for help if
you are struggling or to simply say hi,

She can also be reached at 519-330-1140
Aamjiwnaang Young Men’s Group

Max Cryderman is the administrator of this page. Young Men’s Group is all
about helping young men reach their potential through cultural teachings,
learning social skills and mental wellness activities.

Please look at this page to reach out to Max for tips on coping or to simply
say hi.

Max can also be reached by phone at 519-330-1140
Aamjiwnanng Outreach Team

Rhona Stewart and Kayla Joseph are the administrators of this page. Check
it out and if you have any questions regarding substance use concerns,
would like to ask about coping through COVID 18 or to simply say hi.

Rhona and Kayla can be reached at 519-333-8787
Girls Group

Kayla Joseph is the administrator of this group. It is a private group but can
be accessed through our Health Centre Facebook page. Girls Group on

Facebook is all about empowering, coping and teaching life skills, healthy
relationships and self-care.

Girls Group goal is to “build each other up and maintain a healthy |ifestyle.”

You can connect with any of the Mental Wellness Team through the Aamjiwnaang
Health Centre page as it is monitored during business hours. Please leave us a

message. Or connect by texting or calling 226-349-5712. Miigwech. Stay Safe.
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Across

1. Precinct

5. Dinette piece
10. One who mimics
14. Room partition
15. Perfect

16. Function

17. Revered person
18. Highways

19. Capri or Wight
20. Neck part

21. Military branch
22. Flower part

23. Small bomb

25. Learned

26. Beef, e.g. (2 wds.)
29.  deJaneiro

32. Syrup tree

36. Pilot's expertise

38. Medicinal plant

39. French cap

41. Refuses to

42. Made a difference
44, Chest

45. Homed viper

46. Ice-cream flavor

49. Baking chamber

51. Money makers

56. More factual

58. First man

60. Double-reed instrument
61. Frau's spouse

62. Gardener's tool

63. Stood up

64. Com units

65. Actress _____ Hayes
66. Small cut

67. Toledo's waterfront
68. Put forth

69. Watches

F El

10

11 12 13

16

25

22

19

28

-29 30 |31

37

41

44
a5 47 |48
50 51 52 [53 [54 [55

58 |59 &0

3 62 3)

&4 33 33

&7 &8 &9

Down

1. Astonishing 24, Have being 44, Roofing goo

2. Plane spotter 25. and see 47. Guiding person

3. Secretly marry 27. Gras (Fat 48. Bemoan

4. Woody or Tim Tuesday) 50. Poetry

5. Outburst 28. Eden lady 52. Norwegian

6. Cherished 30. Charged atoms 53. Keyboard wood

7. Ray 31. Atop 54. O'Donnell of TV

8. "My Fair . 32. Papa's mate 55. Leaks slowly

9. Overhead trains 33. Cry of sorrow 56. Biblical "you"

10. Zodiac ram 34. Aromatic dried 57. Bring up

11. Rump flowers 58. Zenith

12. Vocalist 35. Permit 59. Glen

Fitzgerald 37. Couple 62. That woman

13. Rod's partner 39. Fiber source

22. Flat bread 40. Yet, poetically

43. Constantly

CROSSWORD SOLUTION FOUND WITHIN THE TRIBE-UNE NEWSLETTER

Seniors
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Happy 60th Birthday

To our Mother / Auntie
To your Sister / Grandmother / Friend

Audrey Jacobs R

SR e parad n une 1 200
g e at healhcene o 1150 hen e past e place o

Love you always, Tony, Angela, Sam, Kaitynn, Samantha,
Shannon, Clenna and Adrenne (Tiny)

noon!
Looking to purchase | Happy 40th Birthday
land to my son Tony on
June 12th. xoxo
£
FH '93

Approximately 1 acre to build
a home on.
Please contact me at

egiorgi@cogeco.ca
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Mino Dbishkaayin-Happy Birthday

Carole Avery May 29 |Cynthia Shanks June 2 |Sheila Ayers June 8
Evan Brooks May 29 | Vicki Ware June 2 |Crystal George June 8
Matthew Fisher May 29 [Avery Yellowman |June 2 [Lacey Maness June 8
Delilah Gray May 29 [Shaneese Ervin June 3 |Darian Nahdee June 8
Joshua Malone May 29 |Marilyn Fotinakis |[June 3 | Troy Nahmabin June 8
Timmothy Pickett May 29 | Gary Rogers June 3 |Jacob Oliver June 8
Sara Plain May 29 |Miriam Rogers June 3 |Renee Williams June 8
Shepherd Joseph May 30 |Jason Yendall June 3 |Gary Alan Bird June 9
Joseph Lucas May 30 [Timothy Nahmabin |June 4 |Joshua Kleckner June 9
Simaiya Tagak May 30 (David Tipton June 4 |Jason Monk Jr. June 9
Linda Collier May 30 [ Tobias Williams June 4 [Emma LC Plain June 9
Jolene Bird May 30 [Trenton White June 4 | Wilson Plain June 9
Frank Adams May 31 [Michelle Boone June 5 [Shawna L Riley June 9
Jil-Leesa George Walker |May 31 [ Vicki Jacobs June 5 |Kailynn Williams June 9
Cayden Jacobs May 31 |Jaylene MacLean [June 5 |Miikawaadizi Harding | June 9
James Runcorn May 31 [Isiah Rising June 5 |Daniel Adams June 10
William Lewis May 31 |Charles Rogers June 5 |Kelly Bonaparte June 10
Clarence McKenney May 31 [Robi Williams June S [Philana Lott June 10
Ada Plain May 31 |Francis Yuzicapi June 5 [Jackson Gray June 10
David Bird June 1 [William Aiken June 6 |Verda Maracle June 10
Karen Bond June 1 |Macy Hawkins June 6 | Dana Miller June 10
Audrey Jacobs June 1 [Santana Plain June 6 |Marina Plain June 10
William Plain June 1 |Kolton Stocum June 6 |Terrence Plain June 10
Christopher J Williams (June1 |Austin D Williams |June 6 | Alexandria Sinopole |June 10
Robert Herron June 1 |Roland Kiyoshk June 7 |William Wright June 10
Helena Degurse June 2 |Sheryl Middleton |June 7 |Patricia Boam June 11
Denise Kilbourne June 2 [Michael Secord II [June 7 [ Montana Miller June 11
Charlotte Maness June 2 | Alysha White June 7 [Nicholas LK Plain June 11
Coltan Plain June 2 | Amy Williams June 7 |Melissa Stocum June 11
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CHIPPEWA TRIBE-UNE

1972 Virgil Avenue
Sarnia, Ontario N7T 7H5
Phone: 519-491-2160 or Fax: 519-491-0912
E-mail: editor@aamjiwnaang.ca

The next issue is due out on
Friday, June 12th, 2020
The deadline for submissions is
Wednesday, June 10th, 2020 at 12:00 pm

CROSSWORD
SOLUTION

Please submit your documents in
Word, Excel, or Publisher formats or info
can be hand written; jpeg for pictures.

This paper and past editions can also be
found on the Aamjiwnaang website at:

If you have stories that you would like to
share, please submit them to the Editor at :

Job Search Websites
OFIFC, http://www.ofifc.org/

>

w

Nokee Kwe, http://www.nokeekwe.ca/

C. Southern First Nation Secretariat,

http://www.sfns.on.calindex.html

A. N’Amerind Friendship Centre (London), http://
www.namerind.on.ca/

B. Anishnawbe Health Toronto,

http://www.aht.ca/

A. SOAHAC London, Chippewas of the Thames, Owen Sound,
http://www.soahac.on.ca/

B. Six Nations (Ohsweken, ON), http://
www.sixnations.cal

Other Job Search Engines:

o http://www.aboriginalcareers.ca/

o http://ca.indeed.com/Aboriginal-jobs

o http://www.wowjobs.cal/jobs-aboriginal-jobs

(] http://www.turtleisland.org/front/front.htm

(] http://www.eluta.cal/

(] http://www.monster.ca/

(] http://www.workopolis.com/

(] http://www.jobs.cal

(] http://www.servicecanada.gc.ca/eng/scl/jobs/
jobbank.shtml

o http://www.ofifc.org/

For Up-To-Date News and Information in the
First Nations
Political Arena you may visit the following sites:

Chiefs of Ontario visit:
http://lwww.chiefs-of-ontario.org/

Union of Ontario Indians visit:
http://www.anishinabek.ca/

Assembly of First Nations visit:
http://www.afn.ca/

Southern First Nation Secretariat
http://www.sfns.on.ca/

Aboriginal Affairs & Northern
Development Canada
http://www.aadnc-aandc.qgc.ca/
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A
Sarnia Area Environmental Health Project Update

On behalf of the Health and Environment departments, we hope you and your families are all
healthy and safe. We wanted to provide an update on the progress of the Sarnia Area
Environmental Health Project, which includes the three following components:

1. Air Exposure Review, to assess whether residents’ exposures to pollutants in sir are high
enough to be of concern to human health.

2. Plants Study, to determine whether plants are affected by air pollutants and are a source
of exposure.

3. Environmental Stressors Review, to characterize how quality of life is impacted by
disturbances from industrial operations (noise, odour, vibrations, light).

During this time of social distancing, we continue to have biweekly calls with the Ministry of the
Environment, Conservation and Parks to move the Project along. However, due to the impacts of
the COVID-19 pandemic, some adjustments have been made regarding the project approach and
timing. Our kick-off community meeting scheduled for late March was cancelled, however, we
continue to provide advice to the Ministry and the project consultants on how to appropriately
shift to online information sharing and discussion with the community instead. Online content
could include an introduction to the teams that are involved, and a system for you to be able to
ask questions and to provide feedback.

We continue to participate in a team called the Government Air Exposure Review Panel, and will
begin reviewing the work that is being produced by the Air Exposure Review consultants. We also
plan to participate in a project Advisory Committee, to provide feedback on zll three components
of the project.

We have also been participating in discussions with an academic plant scientist to develop a
Plants Study approach that will be feasible to conduct during this year’s growing season.

And for the Environmental Stressors Review, we have developed a survey to capture the lived
experiences of community members and are looking to recruit more participants. If you are
interested in participating, please contact Sharilyn Johnston at sichnston@aamijiwnaang.ca and
a survey link will be sent to you. A copy of the survey is also attached for your convenience if you
wish to fill it out 2 hard copy.

We look forward to providing you with more updates in the upcoming weeks. Please let us know
if you have any questions.

Stay safe Aamjiwnaang!

Environment 33



Samia Area Environmental Health Initiative -
Environmental Stressors Survey

The Aampwnsang Heatth Depariment and Asmpwnzang Enveonment Department are working together
to coflect and document the informaton that you provia 10 us. Piease respond openly and honestly s0
WE 3 ather the most accurate resuls Ihat are reflecte of e communty's collecie expenence

Pladse nole that the purose of the ovearching Project s 1o address conces of the local communty
about air poliuaon and impacts on quaity of ie from other envieonmenta! stressons assocated wih
industrial acvies

The Proyect s comphsed of 3 componests

1 Ar Exposures Review - 3ssessing heath nsks from exposues 1o cument ouldoor air pollion i the
Samia area, inchuding Aampwnaang Fest Naton Th nchudes conseraton of cumuiative mpacts
where ppeoprate

2 Comparaive garden sssessmen . Marmeing whit & cortimmnants have e peteatl 1y mpact
plants (1@ parden producetradtonal medeng) n areas near and far fom ndustral actvibes

3 Craracterzabon of envionmental sUessors - Characieazing how dstumances (nose, odour

vibration and nght-tme ight) are impactng the quaity of ife in e communty
* Requred

1 I have read the Information Sheet (or it was read to me) and had the opportunity to ask about
amything | 4o not understand regarding the project, | am satisfied with the answers | have
been given. | have been given time 10 consider whether of not 1o take part in this project. My
participation is completely voluntary. | understand that | may skip parts of the project that | do
nol wish to participate in and can discontinus my participation In the study ot any time.*
Chack 3f Ihat apply

] I votary agee i gt the Envrcmet Stesirs Suvey nd ndentand e
information colecied may be used by the Ortaro Govemment kr he purmoses of the Exposure
Health Study

|| I goetwshto pancite a e sty

Exposure Health Experience

You wil be asked 2 short senes of Questons Tat should take approvmately X minutes 10 complete As
thank you for parbcinating, & $10 f cad will be provided upon completon of Me sutvey The questions
wil be regarding your expenences wih 0dours, nases, varatons, o nght-ime Ight In your communty

2 Have you ever experienced odours, nolses, vibrations, and night-tme lght In your
communtty?*

Chack ol ! apply
Yo N
Odouts (111
ot o
Noses L]
Vibtabons |
A \'Qllm-el Iy ™™
u|'° 10 .Q ) L L
Othér Sxposule Mpacs | |

3 Wyou have experienced environmental stressors other than those hightighted above, please
define them Deiow.

4 Thinking within the last few months, please share a story of the most recent specific
wxparience you've had with environmental stressors (odours, nolses, vibrations, night-time
ight, other) impacting your health (you may choose to describe 3 combination of siressors).
In 2 fow sectences, pleasa describe the sansory experience along with the direct impacts it
has had on your physical, mental, emotional, and/or spiritual health, *

5 Thinking within your entire fetime, please share a story of the most impacthl specific
experience you've had with environmantal stressors (odours, nolses, vibrations, night-time
light, other) Impacting your ife (you may choose to describe o combination of stressors). Ina
few sentences, please descride the sensory experience along with the direct impacts it has
had on your physical, mental, emotional, and/or spiritual health, *

Odours

Odour can be defined 25 amything hat you experience by smell Piease highight your expenences wih
0dours i he secton below

6 How many days per week do you typically experience odours In your community?
Mark ooy one 0wl

6o 1+ 2 3 4 5 & 7
OO0 OO wes

7.0n average, how sirong are the odours?
Mack ony ong 0wl

e OO O

o 1 2 3 4 5

et () O) O O O O vesyswon
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& Describe what you are typically smelling, Noises

Norse can be defined 28 anythng Ihat you expenence by heanng. For example, & nome can be & congtant
hum of sudden change i nose. Please NNt your expenences with noses 1 the sechon below

13 How many days per waek do you typically experience nolses in your community?
Mark only one ov!

o v+ 2 3 4 5 & 7

e () C) O) B A
0 What tves words okt you wse o escrbs s sl e somasscines. | "¢ O O O O O QOO0 W
below: sweet strong, bad, pungent, faint, acrid, unpleasant, peculiar, musty, foul, sour,
pleasant, offensive, disagreeable, fresh, famillar, sharp, strange, clean, warm, characteristic, | 14 On average, bow lood are the noises when you hear them?
heavy, rich, delicious, stale, damp, fragrant, sickly, earthy, awful, fetid, horrible, aromatic, Mark only one ovel
putrid, wonderfu, musky, fishy, distinctive, terrible, hot, sickening, slight, bitter, distinct,
powesful, evi, thick, agreeable, rancid, nice, funny, nasty, sweetish, overpowering, nauseating|
rotten, unmistakable, dry, lovely, odd, disgusting, olly, lingering, dusty, cold, smoky, wet, 0ot 2 3 4 5
savoury, nauseous, curious, cool, horrid, suffocating, etc.)

e OO OO OO Verias

15 Describe what the noises often sound like on an average week,

|0 How true is the following statement: [t Is my bellef that odours in my community negatively
affectny:*
Mark only 008 oval per oW

16 What these words would you use (o describe the noise(s). Here are some descriptive words
Stongly Osagree Dsagree Newral Agree  Strongly Agee elow: loud, white, Great, ow, random, strange, sudden, sight, additve, excessive, sectrical,

Physca hean ) ) T () teeridle, deafening, least, big, faint, joyful, tremendous, considerable, extemal, shot,
—— H unnecessary, axcess, confused, sharp, horrible, awful, mere, dreadful, extraneous, soft
Spetanl heat ‘ », unwanted, terifc, ideous, funry, distant, curlous, dull, audible, statstical, stmosphec,
Emtton heatt d ® incessant, droaddand, shvill, intense, mechanical, harsh, fearful, ighth, koudest, rumdiing,
impuitive, outside, thunderous, multiplicative, muffied, louder, camier, unsxpected, steady,
1 1nyour opinon, what is/ar the specific ause(s) of the odour? -l
1.
2 5 thre any thr iformation you woukd I U 10 b aware o i egards t odours? e e e e e

Mark only one vl pr row

Svongy Duaree Disagree Newral Agree Stongly Agree
Physcs healh ™ ~ - — ™\
— T
®

Sprtus heath
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18 In your opinion, what is/are the specific cause(s) of the noise?

19 Is there any other information you would ke us to be aware of in regards to odours?

Vibrations
Vibration can be defined as anything that you physically feel such as shakng or humming Please
highlight your expenences wih viration i the Secton below

20 How many days per week do you typically experience vidrations in your community?

Mark only one oval
o v 2 3 4 5 6 1
e QOO OQOOOOQO A

21 On average, how strong are the vibrations when you feel ther?
Mark only one oval

0 1+ 2 3 4 5
Non-Exstent O O O C Q C; Very Strong

22 Describe what the vibrations often fee! like on an average week.

23 What three words would you use to descride the vibration(s)? Here are some descriptive
words below: mechanical, excessive, random, rapid, slight, constant, forced, sound, natural,
low, savers, strong, continuous, intense, faint, stractural, steady, viclent, maximum, deep,
strange, heavy, hortzontal, comphex, skow, gentle, powerful, acoustic, sudden)

24, How true is the following statement: It is my belief that videations in my community negatively

atfect my:*
Mark only one vl per row
Srongly Disagree  Disagree Newrdl Agree  Strongly Agree
Physical heath = @Y E ~
Mental heatth H H H H d
el = ==

Speitual hoalth R bl Sud >_< >_<
Emobonal heath ) NESKD ()

25 Inyour opinion, what is/are the speciic cause(s) of the vibeations?

26 Is there any other information you would like us to be aware of in regards to vibrations?

Night-time light

Night-time Aght can be defined a8 any brightness seen & nght bme nt including street ights, car
headlights, or natural Iight Please hghight your expenences wih nght-tme IGht in the secton beiow

27 How many nights per week do you typically experience night-tima light in your community?

Mark only one ol
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28 On average, how beight is the ight when you see I? 33 I there any other information you would Iike us (o be aware of In regards % night-ime ight?
Mark only one oval

et OO OO OO e

5

26 Describe what the night-time light often looks lice on an average week.

Other Exposure Impacts
1 you have any over enviroamantal stressons that have made an impact on your physcal emotonai
SOrtual or meetal heath please descnde the stiessor and 18 impact below

34 Do you have any addtional environmental stressors you would lke 1o include?

30 What three words would you use to descride the night-time bght? Here are some descriptive]
words balow: new, red, white, dim, bright, electric, green, bius, visible, ultraviolet, yellow,
natural, clear, artficial, strong, soft, faint, goiden, pale, beiliant, full, scattered, cold,
monochromatic, intense, positive, gray, strange, fluorescent, wamm, laser, blinding, clearer,
fresh, colored, grey, sudden, harsh, dacziing, day, dull, steady, false, weak)

% I hee aything lse you would ke us o know?

31 How true is the following statement: It is my belief that night.time light in my community

negatively affects my:
Mark only one oval per row
Svorgly Dsaee Dsagree Newrsl Agree  Stongly Agree
Physal heaih i ()Y () (
Mertyl hasith x/.{ H H Q‘
Spritual haalth Q M Q [
Enctonshesth () O i‘j @) ?j 3 Do you have any questions?

32 I your opinion, what is/are the spacific cause(s) of the night-tme light?
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