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AAMJIWNAANG FIRST NATION
NOTICE TO BAND MEMBERS RE: DISTRIBUTION
FRIDAY, DECEMBER 6, 2019
$735.00 at Maawn Doosh Gumig Community Centre, 1972 Virgil Ave

8:45-12:00 PM and 1:00-4:45 PM

Eligible Members: To inform us about births during the year, changes to address or child
custody arrangements please call: Carolyn Nahmabin, Membership Officer 519-336-
8410 ext. 230 or email cnahmabin@aamjiwnaang.ca

Please note:

e To authorize another person to pick up your cheque, please fill in the form below.
The forms are also available at the Band Office or on our website at
www.aamjiwnaang.ca

¢ For Aamjiwnaang Band members with custody of minor children, proper
documentation must be provided; otherwise money will be put in Trust.

e Any member who wishes to have their distribution mailed must contact the Band
Office to update and/or verify their current mailing address.

» Finance Department is offering Direct Deposit to Canadian Bank accountsonly.
If interested, please provide your banking information or a void cheque.

» Be advised that we will be enforcing the Finance Policy for anyone having an
outstanding debt with Aamjiwnaang, and is 3 months or more in arrears. We
will be applying the distribution cheque to the outstanding account. No
Children’s distribution cheques will be held for arrears.

» Calculation for distribution is based on a percentage of last year’'s own source
funding, such as wind farm, pipeline and increase in revenue account in Ottawa that
was not committed to operating Band programs.

DISTRIBUTION FORM

12 Band # give

authorization to pick up my distribution cheque on my

behalf.

Signature

Date

**Please submit a copy of status card with this form

Fax to: 519-336-0382 or email: finance@aamijiwnaang.ca

Chief and Bounc
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NOTICE OF SETTLEMENT APPROVAL

FEDERAL INDIAN DAY SCHOOL CLASS ACTION

If you attended a Federal Indian Day School or Federal Day School, this notice may affect your legal rights. Please read it carefully.

The Federal Court authorized this Notice. This is not a solicitation from a lawyer.

On August 19, 2019, the Federal Court approved a
Canada-wide out-of-court settlement between the
Government of Canada (“Canada”) and Class Members
in relation to Canada’s funding, control, and management
of Federal Indian Day Schools and Federal Day Schools
(“Day Schools”). As part of the settlement, Canada will
provide compensation to eligible Members of the Survivor
Class.

The legal action, McLean v Canada (Court File No.
T-2169-16), sought damages from Canada for harms
suffered by students who attended a Day School. The
legal action was certified as a class proceeding by the
Federal Court on June 21, 2018. The Settlement Approval
Hearing took place on May 13t 14 & 15t 2019 at the
Federal Court in Winnipeg, MB.

The case was started by Garry McLean, who passed away
before the Settlement was reached. The Court has
appointed Roger Augustine and Claudette Commanda as
Representative Plaintiffs for the Survivor Class and
Mariette Buckshot as representative plaintiff for the Family
Class. They may be contacted through Class Counsel at
the address below.

WHAT DOES THE SETTLEMENT PROVIDE?

Canada has agreed to pay compensation to eligible Class
Members in accordance with the severity of harms they
suffered while attending a Day School. Compensation
ranges from $10,000 (CDN) for harms associated with
attendance at a Day School to $200,000 (CDN) for
repeated incidents of sexual abuse and/or physical
assault causing long-term injury. Eligible Class Members
will receive a single payment reflecting the most severe
harms they suffered while attending a Day School,
regardless of the number of schools attended.

The settlement also includes a Legacy Fund that will
provide $200,000,000 (CDN) to support commemoration
projects, health and wellness projects, and language and
culture initiatives.

More information on compensation levels can be found in
the Settlement Agreement. You can obtain a copy of the
Settlement Agreement and its Schedules on the Day
School Website: www.indiandayschools.com.

WHO IS INCLUDED?

To be eligible for individual compensation as a Survivor
Class Member, you must have attended one of the
identified Day Schools during the time it was operated
and/or controlled by Canada and you must have suffered
harm as a result of your attendance at that Day School.
The identified Day Schools are listed on Schedule K to the
Settlement Agreement, available on the Day School
Website.

Survivor Class Members who passed away on or after
July 31, 2007 may also be eligible to receive
compensation. All payments will be made to the Estate
Executor. To obtain more information, please refer to the
Long Form Notice regarding Estate Services.

HOW DO | RECEIVE COMPENSATION?

If you are an eligible Class Member, you can make a claim
for compensation for harms suffered by you. You must fill
in a Claims Form and send it to the Claims Administrator
by the Claims Deadline, defined as two and a half (2.5)
years after the Implementation Date. Claims Forms will be
available on the Class Action Website or by contacting
Class Counsel.

Eligible Class Members will have two and a half years to
complete the Claims Form. If you require more time to fill
out a Claims Form, you can complete a Request for
Deadline Extension Form prior to the Claims Deadline,
defined as two and a half (25) years after the
Implementation Date. These forms are available on the
Class Action Website or by contacting Class Counsel.

An Estate Executor is responsible for submitting a Claims
Form for a deceased Class Member who passed away
before they submitted a Claims Form on their own behalf.

Class Counsel will be available to assist you in the
completion of Claims Forms at no cost.

CAN | OPT OUT OF THE SETTLEMENT?

If you do not wish to participate in the Day School Class
Action and the approved Settlement Agreement, you must
submit an Opt Out Form by November 18, 2019. Opting
out will preserve your rights to independently sue Canada
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for harms suffered while you were a student at a Day
School.

Opt Out Forms are available on the Class Action Website
or through Class Counsel directly.

If you have previously commenced a legal proceeding
against Canada relating to its funding, control, and
management of a Federal Indian Day School and you do
not discontinue your individual claim on or before
November 18, 2019, you will be deemed to have opted
out of the settlement.

Objecting to the Settlement Agreement is not the
same as Opting Out. If you objected to the Settlement
Agreement but do not wish to opt out, you may still fill out
a Claims Form prior to the deadline.

If you do not opt out by November 18, 2019, you will
be bound by the terms of the Settlement Agreement.

FINANCIAL CONSEQUENCES OF SETTLEMENT
APPROVAL

The Court has approved Class Counsel fees and
disbursements in the amount of $55,000,000 (CDN) plus
applicable taxes. Canada has agreed to pay Class
Counsel Fees. No portion of Class Counsel Fees will
come from the compensation paid to Survivor Class
Members or to the Legacy Fund. All further legal fees
and disbursements including those of Class Counsel are
subject to Court approval.

MORE INFORMATION

For more information about the settlement, please visit the
Day Schools Website at www.indiandayschools.com.

You may also contact Class Counsel at the
address below. There is no cost for speaking
with Class Counsel.

Gowling WLG (Canada) LLP
160 Elgin Street

Suite 2600 Ottawa,

Ontario K1P 1C3

Law Firm Website:
www.gowlingwlg.com
Toll Free Number:

1 (844) 539-3815

Day Schools Website:
www.IndianDaySchools.com

Robert Winogron, Partner
+1613 786 0176
robert.winogron@gowlingwlg.com

Mary M. Thomson, Partner
+1 416 862 4644
mary.thomson@gowlingwlg.com

Jeremy Bouchard, Partner
+1 613 786 0246
jeremy.bouchard@gowlingwlg.com

Vanessa Lessard, Law Clerk
vanessa.lessard@gowlingwig.com
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The Inn of the Good
Shepherd’s Mobile Market
has started coming to
Aamjiwnaang on Mondays —
12:30 pm — 1:30 pm.

The Health Centre will be offering
transportation to those unable to
get to this free market. Please
call (519) 332-6770 if you need a
ride. *Starting Monday, Aug 22!

Don’t forget your bags!
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AAMJIWNAANG FIRST NATION
CHIPPEWAS OF SARNIA

EMPLOYMENT OPPORTUNITY

Position Title: Youth Wellness Worker
Location: Sarnia, ON

Duration: Contract to Permanent

Posting Closes/Deadline: October 25", 2019

Position Summary:

The Youth Wellness Worker will be responsible for helping in the creation and successful
implementation of the chosen program for the term of this Agreement. As the incumbent you will
provide mental health counselling, education, and referral services to Aamjiwnaang secondary
school students and Right to Play Program participants. The position requires an availability to
work non-standard hours and will involve occasional travel for a total of about 30-35
hours/week. You will report to the Community Services Coordinator.

Responsibilities:

e Prepare and deliver age appropriate mental wellness education to students and Right to
Play participants

Provide individual supports, counseling and referrals

Assist in the planning, implementation and evaluation of the Right to Play Program
Provide assistance to the Right to Play Program Leader in all aspects of program delivery
Ensure effective client services by way of recognizing when clients may require more
intensive therapeutic interventions and making appropriate referrals to professionals.
Ensure professional competence by effective use of clinical supervision and maintaining
professional standards of care by continuing professional development.

Maintain confidentiality at all times for all clients.

Provide crisis intervention as required.

Promote holistic mental wellness.

Advocate for and provide support for clients and families.

Assist in supervising and implementing a summer camp for children and youth

Maintain accurate and up to date records in relation to client services.

Assist in delivery of community-based mental wellness programs.

Promote awareness of mental wellness services.

Perform administrative tasks as required, including work plan, budget and reports.

Knowledge, Skills and Abilities:

Ability to work independently and as part of a team
Ability to work with diverse and high-risk populations
Strong interpersonal skills

Strong professional boundaries and self-care routines
Counseling and group facilitation skills

Opportunidi e:c



Knowledge of existing programs and services to assist mental wellness clients
Ability to follow oral and written directions well

Basic computer skills

Ability to adapt to changing needs of clients

Knowledge of Microsoft programs.

Able to navigate internet and email use.

Familiar with office equipment.

Knowledge of completing program reports and collecting various program statistics.

Requirements:

Child and Youth Worker diploma or related Human services program.

Strong understanding of issues and concerns for child and youth mental health and
substance use.

Knowledge of Child and Youth Development.

Excellent communication skills, both, written and verbal.

Must display approachability and acceptance towards community and clients.
Must show flexibility and creativity and ability to adapt to client needs.

High level of appreciation and sensitivity to Indigenous issues, beliefs, and values.
Must have valid drivers licence and reliable transportation.

Available to work flexible hours, including evenings and weekends

Must successfully pass the vulnerable sector screening and criminal record check.

Other Considerations

Preference may be given to Indigenous candidates with relevant on reserve employment and / or
those with knowledge and understanding of Aamjiwnaang and history and community.

Application Process:

If you are interested in this opportunity, kindly forward your resume and cover letter via mail or
email or fax or in person to:

Aamjiwnaang First Nation
978 Tashmoo Avenue
Sarnia, ON
N7T 7H5

Attention: Deanna Bishop

Human Resources Officer
Or

humanresources@aamjiwnaang.ca
Or
519-336-0382 fax

For more information, check us out online at www.aamjiwnaang.ca

Opportuniztie
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AAMJIWNAANG FIRST NATION
CHIPPEWAS OF SARNIA

EMPLOYMENT OPPORTUNITY

Position Title: Niigan Ga-Zhaamin Education Assistant
Location: Sarnia, ON

Duration: 12-month contract to permanent

Posting Closes/Deadline:

Company Background:

The Aamjiwnaang First Nation (formally known as Chippewas of Sarnia) is a First Nations
community of about 2400 Chippewa (Ojibwe) Aboriginal people. We are located on the St. Clair
River, 3 miles south of the southern tip of Lake Huron in the city limits of Sarnia, Southwestern
Ontario, Canada — just across the United States border from Port Huron, Michigan. Our heritage
language is Ojibwa.

The name Aamjiwnaang, (pronounced am-JIN-nung) means “at the spawning stream.”

Position Summary:

Under the direction of the Education Coordinator, the Niigan Ga-Zhaamin Education Assistant
position performs a wide variety of support services, all of which contribute to the efficient and
professional operation of the Education Department. Within a customer-service oriented
environment, the incumbent is responsible to monitor and assist with the implementation of
education special projects. The incumbent should be well organized and possesses excellent
time management skills.

Responsibilities:

e The incumbent will act as the liaison between the Indigenous Leads at school boards
with special projects related to language, culture and Indigenous student leadership.
Capable of meeting deadlines of various tasks with planning of events and workshops
Perform general clerical duties including organizing, filing, shredding and photocopying
documents and files, purchasing supplies

o Attend events and chaperone students when needed

e Entry level student data base (PowerSchool) management

Knowledge, Skills and Abilities:
e Excellent oral and written communication skills
e Excellent public relations, including an appreciation of the need for confidentiality, tact and
discretion
Proficient Microsoft Office skills and student database management
Ability to work independently and as a member of a team
Ability to adapt to rapidly changing priorities

Opportuniz i ec



Personal Attributes:

Be honest and trustworthy

Be respectful

Possess Indigenous cultural awareness and sensitivity

Be flexible

Demonstrate sound work ethics

Demonstrate keen attention to detail, precision and thoroughness

Proven ability to work with people of diverse educations, cultural and language
backgrounds

Requirements:

e Post-Secondary education in the following areas: Office Administration, Office
Administration Executive or Grade 12 with 3-years' experience working in Aamjiwnaang
community programs
Valid Drivers License
Ability to build and foster relationships with staff, families, volunteers and community
resources

e Sensitivity to Indigenous issues

Other Considerations:

Preference may be given to Indigenous candidates with relevant on reserve employment and / or
those with knowledge and understanding of Aamjiwnaang and history and community.

Application Process:

If you are interested in this opportunity, kindly forward your resume and cover letter via mail or
email or fax or in person to (for a copy of the complete job description please email request):

Aamjiwnaang First Nation
978 Tashmoo Avenue
Sarnia, ON
N7T 7H5
Attention: Deanna Bishop
Human Resources Officer
Or
humanresource@aamjiwnaang.ca
Or
519-336-0382 fax

For more information, check us out online at www.aamjiwnaang.ca

Opportunigi ec



AAMJIWNAANG FIRST NATION
CHIPPEWAS OF SARNIA

EMPLOYMENT OPPORTUNITY

Position Title: Public Works Supervisor
Location: Sarnia, ON

Duration: Contract to Permanent

Posting Closes/Deadline: October 25", 2019

Position Summary:

The Public Works Supervisor plans, develops, manages, directs, and implements the yearly
maintenance and operations of the First Nation's water system, parks, streets, storm water,
vehicle/equipment maintenance, and First Nation facilities.

Responsibilities:

e Supervision of Public Works staff, including training, mentoring, monitoring, providing

ongoing feedback on performance, correcting behavior and providing input to hiring and

professional development needs, performance reviews and time and attendance

timecards in ADP

Provide monthly and maintenance reports to Director of Public Works and Infrastructure,

Create Yearly Workplan for Public Works Department,

Plans daily tasks for Public Works staff,

Provide Annual performance reviews for public works staff,

Coordinate interviews to hire seasonal workers,

Lawn care management for seniors, individuals with disabilities and all Band buildings;

Maintenance of parks, playgrounds, driveways, buildings, baseball diamond, and

community rink

Garbage collection at Band buildings, parks and river;

Sign installation

Preparation, stocking and delivery of firewood;

Oversee animal control program

Assist with Coordination of community events;

Winter maintenance of roads and parking lots, shovel and apply salt at Band buildings

and the homes of seniors and individuals with disabilities;

e Maintenance of First Nation vehicles including performing inspections, fueling and
cleaning, ensuring valid Commercial vehicle Operating Registration licensing;

¢ Maintenance of cemetery including erecting flags, excavating graves, setting up tipi and
supplying wood, lawn care and snow removal; and

e Assist in managing revenue contracts of Hydro One, Sun Canadian, CIDL grass cutting
projects, Plains Midstream, NOVA and beaver dam removal.

e May also drive AFN vehicles such as snowplow/dump truck or heavy equipment as
needed operationally.

o Works in compliance with the provisions of the Occupational Health and Safety Act and
Regulations

o Takes precautions to protect him/herself and fellow employees from health hazards and
unsafe situations

Opportunigi ec




o Ensures that all safety rules and procedures are always being observed, including the
initiation of proper notifications in the event of injury
e Other duties as assigned

Equipment Used:

e Small hand tools, drills, drill press, grinder, air-powered tools, torch, jack, lift equipment,
welding equipment, various tractors, backhoe, skid steer, compressors and various other
mechanical tools.

Minimum Requirements:

¢ High School Diploma or equivalent education required

e 3to 5yearsin a supervisory role and asset

e Must demonstrate strong leadership and organizational skills with the ability to manage
change and direct multiple employees

e Excellent knowledge of Public Works infrastructure and best practices

o Knowledge in roads, streets and sidewalks maintenance and repair (including winter
operations)

e Availability to work; days, nights, standby, on call and weekends is required.

e Strong written and oral communication skills along with excellent computer skills
Water distribution systems, wastewater collection and treatment systems, storm
drainage systems, parks maintenance, vehicle and equipment maintenance

¢ Significant experience in Public Works infrastructure operation, maintenance and
construction and the safe operation of related tools and equipment

e Must possess and maintain a valid ‘G’ Province of Ontario Drivers licence, clean driving
record, Valid ‘F’ licence considered an asset

¢ Demonstrated ability to be a team player with an ability to establish effective working
relationships with other employees and the general public

Other Considerations:

Preference may be given to First Nation candidates with relevant on reserve employment and /
or those with knowledge and understanding of Aamjiwnaang and history and community.

Application Process:

If you are interested in this opportunity, kindly forward your resume and cover letter via mail or
email or fax or in person to (for a copy of the complete job description please email request):

Aamjiwnaang First Nation
978 Tashmoo Avenue
Sarnia, ON N7T 7H5
Attention: Deanna Bishop
Human Resources Officer
humanresource@aamijiwnaang.ca
519-336-0382 fax

For more information, check us out online at www.aamjiwnaang.ca

Opportunigi e:c



Forward to:

CONTRACT EMPLOYMENT OPPORTUNITY gzx‘:ﬂt‘:‘?‘:’b"
AAMIJIWNAANG FIRST NATION & NORTH LAMBTON Health Centre
COMMUNITY HEALTH CENTRE

Afterschool Program Leader

Employment Term: Contract = October 15, 2019 to June 26, 2020

Supervision: This position will be based out of the Aamjiwnaang Community Centre and under

the supervision of the Community Services Coordinator and Health Promotion Team
Leader.

Qualifications:

A Degree or Diploma in Health Promotion or Child and Youth Worker or Early Childhood Educator,
or a related discipline.

Experience facilitating programs for children and youth aged 6-13 years.

Strong communication and group facilitation skills.

Basic computer skills with proficiency in Microsoft Word, Excel, Power Point and Publisher.
Access to reliable transportation.

Responsibilities:

Participate in the planning of programs based on needs of children and youth, identifying potential
partners, assist with implementing outreach and promotion strategies and assist with evaluating
outcomes.

Develop, facilitate, promote and evaluate the Afterschool Programs.

Assist supervisor with reporting to Afterschool Program specific funders (i.e. gathering pictures,
promotional materials, statistics for interim and year end reports).

Responsible for maintaining a tracking list of inventory of equipment onsite and offsite.
Supervise Youth Leaders and volunteers at the Afterschool program ensuring they conduct
themselves in a safe and appropriate manner.

Responsible for gathering and submitting monthly statistics to supervisor.

Provide a written report to the supervisor monthly regarding monthly activities, for funding
requirements.

Other related duties as assigned.

Rate of Pay: $18.00 per hour plus 10% in lieu of benefits.

Include a cover letter, resume and three references.

Jodi Peters Drop off: Maawn Doosh Gumig Community & Youth Centre
Human Resources Assistant 1972 Virgil Avenue
North Lambton Community Health Centre Sarnia, Ontario N7T 7H5

#3 — 59 King Street West
Forest, Ontario NON 1J0
jpeters@nichc.com

Fax: 519-786-3023

Opportunigi e
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CANNABIS CAREER OPPORTUNITIES

Information Session
October 21st, 2019 — 5:00 pm to 7:00 pm

Aamjiwnaang Employment and Training
invites you to attend an Information Session
NACPT Pharma College

Don’t miss the opportunity to
learn about:

Cannabis Regulations Act

Cannabis Licensing

Processes/Business Opportunities

—  Labour Market Information Specific
to Cannabis Manufacturing Industry

— Hedlth Canada Regulatory
Standards

— Medical Cannabis Training

Certification

Hiring Practices

Job Opportunities

Skills Needed by Industry Leading

Employers and more....

Vo

$ Vi

Space is limited. Register today.
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ONE CIRCLE

ENTREPRENEURSHIP
WORKSHOPS

8 free sessions for aspiring entrepreneurs

Learn how to create and run a business, while also establishing contacts to
help with success of your business.

October 23rd, 30th,
November 6th, 13th, 20th, 27th. For more information please contact:
December 4 & a final pitch competition BARB URLACHER

January 15th Special Projects Liaison Worker,

5:30 PM - 7:30 PM Economic Development Department
Aamjiwnaang Community Centre (519) 336-8410 ext. 227

Refreshments will be provided.

Opportunigi ec



Attention Dental Hygienists

Pending approval, we will be starting a visiting
hygiene service in April, two — three days per month.
Services include screening, treatments and oral
health promotion for children ages 0-7. If you are

interested in being considered as our provider, please 2019 National Addictions Awareness Week
submit your resume to: splain@aamjiwnaang.ca by Call o Niwinatans

.
November 1%. Miigwech. The 2019 NAAW Committee would like to announce

a call for nominations for the following awards:

“Bertha Adams Award for Living the Good Life”
To be eligible one must live a healthy lifestyle, experience a life altering change
of overcoming addiction. Must be the age of 26 or older.

“Peggy Bird Award for Youth Living the Good Life”
This award is for those ages 13—25. To be eligible the nominees must
abstain from substances; exhibit excellent attendance at school or have
graduated, and must be involved in the community.

To nominate a candidate please write a paragraph or two explaining
why you believe your nominee should receive the award. You can

email the submission to tgeorge@aamjiwnaang.ca or drop it off at

the Health Centre.

DEADLINE: NOVEMBER 4th @ 4:00PM

We will be presenting the awards at the NAAW Breakfast.
Please feel free to call if you have questions or concerns.
519-332-6770

AAMJIWNAANG HEALTH CENTRE Biindigan / All Welcome

Chef’s in Training” Program

We are offering this valuable cooking program to our
future ‘Chef’s’ in the community to join us for 5 weeks
to participate in and and leam healthy cooking skills!

Starting Wed. Oct. 16/19—5—7 pm to Dec. 4/1¢€

Kids ages 5 — 12 as well as parents, are encouraged
to sign up by calling The Health Centre at (519) 332-6770.
Deadline is Friday, Oct. 11/19.

TS
The Heritage and €ultere ! ‘
planning club (Community) activates.
#2019 #Unity #Bimaadziwin
Contact any member or Marina Plain @519-519-0942
Fb: Aamjiwnaang Culture and Heritage

Opportunidgi ec
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Wheels to @ Cologe

Transportation to Lambton College Shuttle Service Schedule

* Please be ready 5 minutes before your scheduled pick-up*
*Shuttle will arrive before and wait 5 mins prior to departure time & departs promptly*

"’”:: :;,:,i::jm Depart Monday Tuesday Wednesday Thursday Friday
Snack Shack 7:25 am 7:25am 7:25am 7:25 am 7:25 am
AM RUN #1 Community Centre 7:30 am 7:30 am 7:30 am 7:30 am 7:30 am
(Drop off Only) Health Centre 7:35am 7:35am 7:35am 7:35 am 7:35 am
Bus stop (White Cir) 7:40 am 7:40 am 7:40 am 7:40 am 7:40 am
*NEW TIMES* Band Office 7:45 am 7:45am 7:45 am 7:45 am 7:45 am
Arrive at Lambton 8:00 am 8:00 am 8:00 am 8:00 am 8:00 am
Snack Shack 9:40 am 9:40 am 9:40am 9:40 am 9:40 am
Community Centre 9:45 am 9:45 am 9:45am 9:45 am 9:45 am
SRS Health Centre 9:50 am 9:50 am 9:50am 9:50 am 9:50 am
Bus stop (White Cir) 9:55 am 9:55 am 9:55am 9:55 am 9:55 am
Band Office 10:00 am 10:00 am 10:00 am 10:00 am 10:00 am
Arrive at Lambton 10:15 am 10:15 am 10:15 am 10:15 am 10:15 am
Depart Lambton 10:35 am 10:35am 10:35 am 10:35 am 10:35 am
Arrive at Aamjiwnaang 10:50 am 10:50 am 10:50 am 10:50 am 10:50 am
Snack Shack 11:40 am 11:40 am 11:40 am 11:40 am 11:40 am
Community Centre 11:45 am 11:45 am 11:45 am 11:45am 11:45am
MID-DAY RUN Health Centre 11:50 am 11:50 am 11:50 am 11:50 am 11:50 am
(Drop off Only)  Bus stop (White Cir) ~ 11:55am 11:55 am 11:55 am 11:55am 11:55am
Band Office 12:00 pm 12:00 pm 12:00 pm 12:00 pm 12:00 pm
Arrive at Lambton 12:15 pm 12:15 pm 12:15 pm 12:15 pm 12:15 pm
e Depart Lambton 2:05 pm 2:05 pm 2:05 pm 2:05 pm 2:05 pm
Arrive at Aamjiwnaang 2:25 pm 2:25 pm 2:25 pm 2:25 pm 2:25 pm
Depart Lambton 4:35 pm 4:35 pm 4:35 pm 4:35 pm 4:35 pm

PM RETURN #2
Arrive at Aamjiwnaang 5:00 pm 5:00 pm 5:00 pm 5:00 pm 5:00 pm

REGISTRATION: Please register for the shuttie service by sending your class schedule with contact number as well as emergency contact information to
chenoaplain@aamjiwnaang.ca

PICK UP & DROP OFF POINTS:
= Health Centre — Tashmoo Avenue =  Snack Shack — St. Clair Pkwy
=  Bus Stop - White Circle = Community Centre — Virgil Avenue
=  Band Office — Tashmoo Avenue = Lambton College — Pond Entrance

DRIVER CONTACT: Arno Yellowman between shuttle hours only 7:20 am — 5:00 pm

COMMUNICATION IS KEY
Drug, Alcohol & Fragrance-Free Program
MIIGWECH FROM THE EDUCATION DEPARTMENT

Revised September 4, 2019
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AAMIJIWNAANG

ALTERNATIVE & CONTINUING
EDUCATION

The Aamjiwnaang Alternative & Continuing Education Program will work
together to take care of the whole person.

We will work in groups and one on one with you as you choose your goal path!

e Cultural pride and independence
e Secondary School Credit

e Postsecondary

e Employment

* Apprenticeship

We will then work with you to help meet your goals through learning that will
be relevant to you.

The AACE Program works closely with our onsite Credit Granting Program.
Helping community members achieve their OSSD!

‘ mmwmmcm
W ! o Contact: Emily Williams or Terry Plain at 519.336.8410 ext. 285
e D7 Ontario Office Hours: Monday - Friday 8:30 am - 4:30 pm

Vi\\

. o

FOR MORE INFORMATION CONTACT: EMILY WILLIAMS AT THE RESOURCE BUILDING
MONDAY-FRIDAY 8:30AM-4:30PM  (519) 336-8410 EXT. 285

EMaawizidijie: - Gy 1gtainabilit
| = FUNDRAISE

. 50/50

E6 Maawi zidijig
Heritage & Culture Club

We are accepting name 0 j%i'QOhﬂHrar.w
mai ling | ist. Mu st be an Arstitiralw Will 5 ddt 86
band member and prov3¢onsooaomzooEAc||
person who referred you.

Each submission wild.l be enter.ed. i ntio &
draw f-omonahby gift card for
50.00. Draws will take place e’ ‘e
of October , December
Apri|l-ChG20OMi i gwet ch

To enter, please co
mdpl ai n@gmail . com

by ¥
See a Hentage member for tlckets -or-
Contact Marina Plain
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