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~ . . —_Aamjiwnaang Solidarity Day Events
// /T RN Friday June 21 ~ Updated Agenda

il M‘ At\the Community Centre...

5:30am Sunrise Ceremony - in Bear Park

8:30am Chief & Council Breakfast

11:30pm Canoes will be available at Ainkii jig

12:00pm - Frybread contest - please bring your frybread to the Youth Lounge.

- Scavenger Hunt - limited to 7 teams... max 4 per team

1:00pm - For small children... Inflatable & Pony rides ~ Q{\ l
- Face Painters, Petting Zoo B N =
- Family Feud - limited to 6 teams... max 4 per team j/’ . R
- Foot Races, Dunk tank /f ;,f \\

- Bingo in the Banquet Room - 1 prize for table = 1 bingo card-3 max .

4:30pm Potluck Dinner - Bring and Share what you canl!

At the Ball Diamond area... Bring your lawn chairs/blankets

6:30pm Community Baseball game,
- Youth 6:30ish - 7:45 pm, Adults 8:00 - 9:45 pm

7:00pm - Aamjiwnaang's Got Talent Show
- Tug-o-War - Teams of 5
- Family Jingle/Cheer

- Create and perform a family jingle or cheer

10:00pm Fireworks - with Memorial Tribute

CHIPPEWA TRIBE-UNE |

I

SIGN-UPS AVAILABLE at Chief & Council Breakfast
Notice: Al band operations wi

I
Sorry for any inconvenience
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AAMJIWNAANG FIRST NATION "5 orare

CHIPPEWAS OF SARNIA Phone: (519)336-8410

Band COUHC” Fax: (519) 336-0382

April 9, 2019

NOTICE

TO MEMBERS OF AAMJIWNAANG WHO ATTENDED INDIAN DAY SCHOOLS

RE: Indian Day School Class Action

Dear Members:

Chief Christopher Plain has been in contact with Gowling WLG (Canada) LLP. They are lawyers
handling the class action suit with respect to the Indian Day School. “McLean v Canada is a Class
Action lawsuit against the Canadian government for the abuses suffered by students who were
forced to attend “Indian Day Schools” across Canada after 1920. This is the first national Class
Action seeking compensation for Indian Day School students and their families.”

Gowling WLG has agreed to visit Aamjiwnaang for an information meeting. Chief Plain will be
providing more information on this meeting as soon as it is available.

If you wish to register for this Class Action database, THE INDIAN DAY SCHOOL CLASS ACTION
REGISTRATION FORM must be completed. The representatives from Gowling WLG, will be able

to assist you in filling out the form.

Watch for updates on this important matter.

Aamjiwnaang Chief and Council

Chief and Co@Bnecil
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AAMIJIWNAANG FIRST NATION  * "am ontarie

N7T 7H5
CHIPPEWAS OF SARNIA — (519)336-84};0
Band Council Fax: (519)336-0382

June 10, 2019

Aamjiwnaang Band Members

RE: Clench Defalcation Specific Claim — Update

In July 2015, the Government of Canada presented Aamjiwnaang and Kettle and Stony Point
with a global settlement offer as a means to fully and finally settle the Clench Claim with both
communities.

As a condition of the settlement with Canada, Aamjiwnaang and Kettle and Stony Point must
agree how the settlement funds will be divided between the two communities, and this
agreement must be ratified by both First Nations.

At the end of May, representatives from both communities met in London, Ontario to
participate in a structured mediation process in an attempt to reach an agreement on the
division of settlement funds.

We are pleased to announce that on Friday, May 31, 2019, Aamjiwnaang and Kettle and Stony
Point reached an agreement on the division of settlement funds. Next steps will include
developing a final settlement agreement with the Government of Canada, which will then be

presented to the membership of both communities for a ratification vote.

We expect the final settlement agreement to be put to the community for approval in the
coming months and will keep the community informed as to any further developments.

Miigwetch

Chief and Council

Chief and Codnci l
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978 Tashmoo A

AAMIJIWNAANG FIRST NATION ™ “ari ontario
: N7T 7HS

Band Council Phone: (519)336-8410

Fax: (519) 336-0382

June 10, 2019

RESIDENTS OF AAMJIWNAANG

RE: GRASS CUTTING

Dear Members:

As you are aware, we have had an unusual amount of rain for the month of May,
and June hasn’t been much drier. This makes it difficult for the team of grass
cutters to get out and to make matters worse the grass is growing at a much faster
rate with all the rain. Concerns have been brought to the attention of myself and
Brian Bois regarding this.

Brian Bois and the Public Works crew are doing a great job considering the
circumstances.

If you are one of the nearly 70 people on the list to have your yard done, we ask
that you have patience. They are working as fast as they can to keep up with the
yards, service roads, band building as well preparing our community for the
community events this month and we say miigwetch for your understanding.

June Simon
Band Manager

Chief and Cobnecil
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AAMJIWNAANG FIRST NATION T8 Tgmoe tuenee

. N7T 7H5
Band Council Phone: (519) 336-8410

Fax: (519) 336-0382

May 7, 2019

TO MEMBERS OF AAMJIWNAANG

RE: FISHING ACCESS PERMIT

Dear Members:

On April 17, 2018 Council passed a motion to establish an Access to Fishing Permit. As part of
the motion Council committed to revisit the Access to Fishing Permit prior to the 2019 fishing
season.

At their meeting held on May 6, 2019 Council reviewed the information provided to them with
respect to the 2018 fishing season and passed the following motion with respect to the 2019
Fishing Season:

“That Aamjiwnaang Council acknowledges the Finance Coordinator and Public Works
Coordinator joint briefing note with respect to Fishing Permits 2019. Further that,
Council is in agreement with Option #3; to eliminate the entire Fishing Permit program
and that a Status Card Holder must accompany any non-status member when they are
visiting Aamjiwnaang shores to fish.”

Security will continue to take place to monitor and ensure community safety.

There is no parking on the grass and community members and guests are responsible to clean
up after themselves. Also, please no parking on the pier.

Chief and Council

Chief and Co®wnecil
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Aamjiwnaang Health Centre

Naloxone Kits
Safe Supplies

Location: Health Centre
Time of Operation: 8:30 — 4:30

No appointment needed. No questions asked.

-+

%
"»;, Healt Coarre
< AN

aang Firs

If you or someone you know is affected by opioid addiction, come
and pick up TWO FREE DOSES OF NASAL NALOXONE from the
Health Centre today. Our team can teach you how to recognize an
overdose, how to react if someone is overdosing, and where to find
substance abuse help afterwards. Appointments are not needed;
walk ins welcomed. Our health team will not question your drug use
or the use of other individuals. We also provide clean supplies,
sharp containers, and safe use tips.

For any more questions or concerns,
please contact Rhona Stewart or Kayla Joseph
at the Health Centre.

P. 8B&8770

Emai

kjosephaamjiw

Or

rstewart @aamj i

I
naa.l

Public

Annouriceme.
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The Drop-In program focuses on
play-based and land-based learning
for children 0-6 years old. Special
emphasis on culture and language
teachings, as well as sharing
opportunities. Come play with us for
the whole time... or come for part of
the time!

Mondays and Wednesdays
12:00-4:00 p.m. (snack)
4:30-7:30 p.m. (supper)

Tuesdays and Thursdays
9:00 a.m.-1:00 p.m. (lunch)

Saturdays

1t & 3™ Saturday. (Breakfast)

One Sat. will be designated for
Ultimate Fathers Caring Group.

Watch the calendar on
Facebook or in the

Tribe-une for special events
times and locations.

Nutrition

Weekly Parenting
Activity (Sept. to June)

Thursdays 10:00 to noon is a group
specific for parents and caregivers of
children 0-6 years of age. Topics are
selected from the wheel below.
Childcare is provided.

Parent
Education

| Self-Care |

Traditional
Practices

New Parents Group

The New Parents group is for
expectant parents and parents with
children 0-6 months old. Topics are
related specific to this age group such
as feeding your baby, infant massage,
prenatal sessions, making baby
moccasins, etc.

Ultimate Fathers Caring
Group

&F rcimare
= arners

_ aring

ALAMITVWNAANG
FURST NATION

Unique opportunities for fathers to
spend quality time with their
children. This includes fathers,
grandfathers, uncles, older brothers,
male cousins or male family friends.

Transportation
available for all
programming.
Call or text Paula
226-349-2427

Contact Us

Becky, Ashl ey, & So
519-491-2160

MalLynda: 519-330-7020
Joanne: 519-330-6243

E‘'Mino Bmaad-Zijig Gamig
Health Centre: 519-332-6770

b h i

REYNOLD
BirD

MESSAGE POST

Learn
at

mor e

They would advertise these cvents by posting little
notices in every corner of the reserve, There were
so many little notes that they seemed like a little
bulletin board over there. They'd go and tack it on
every corner post. Everybodyd go by they'd see if
there was something there. That’s how they got
around. There was no Indian news at that time. If
anybody wanted to know about anything that was
happening, they'd just go down to the corner.
Sometimes wed call it the school house corner.

about

WWW. aamjiwnaang

CLARENCE
PLAIN

I would like to tell all
the younger kids ... that
they should learn the
Native language, also
that they should talk
among themselves, and
make plans. The Indian
language shouldn’t be
Jori as farss I'm
concerned.

Aamj

OJIBWE LANGUAGE
I was brought up to talk Indian.

Almost everybody spoke Ojibwe when T was
growing up, but still, when you went to school,
the school teacher discouraged us from talking
Indian in school. 1 wasn't too pleased with that
because that’s our language, you know? When we
were playing, we were talking Indian, out in the
yard. When the teacher used to tell us don’t talk
Indian that’s what she had planned on. That's
what she used to teil us. “Don’t talk Indian when
you're in school.” When you were at home ... you
spoke Indian. My schooling was all in English!
Nobody taught us Chippewa. We already knew
that, when I was small. Besides the younger ones,
almost everybody, talked Ojibwe. That’s the way
they communicated.

Conzse they wire learning the English language
too. Well, T guess maybe it was quite the thing,
you had two languages to learn.

Public

AnnouiBceme.|
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AAMJIWNAANG FIRST NATION
CHIPPEWAS OF SARNIA

EMPLOYMENT OPPORTUNITY

Position Title: Human Resources Assistant
Location: Sarnia, ON

Duration: Contract until August 2020
Posting Closes/Deadline: June 28, 2019

Position Summary:
The Human Resources Assistant assists with the administration of the day-to-day operations of

the human resources functions and duties. The HR assistant carries out responsibilities in some
or all of the following functional areas: recruiting, HRIS, employee relations, training and
development, benefits, compensation, organization development, executive administration, and
employment.

Responsibilities:
The HR Assistant has partial responsibility for these areas:

recruiting and staffing logistics;

performance management and improvement tracking systems;
employee orientation, development, and training logistics and recordkeeping;
assisting with employee relations;

personnel committee facilitation and participation;

company employee communication;

compensation and benefits administration and recordkeeping;
employee safety, welfare, wellness, and health reporting; and
employee services;

maintaining employee files and the HR filing system;

assisting with the day-to-day efficient operation of the HR office.

Primary Objectives:
e Safety of the Workforce
Human Resources Information Systems (HRIS — ADP)
Benefits Administration
Training and Development
Employment
Employee Relations
Compensation
Organization Development
Executive Administration

Other:
¢ Assumes other duties as assigned by the HR Officer or the Band Manager.

Opportunidi es
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Knowledge, Skills and Abilities:

o Excellent computer skills, including Word and Excel in a Microsoft Windows
environment.
Effective oral and written communication skills.
General knowledge of various employment laws and practices.
Experience in administration of benefits and other HR programs.
Excellent interpersonal skills.
Skills in database management and record keeping.
Able to exhibit a high level of confidentiality.
Excellent organizational skills.
Must be able to identify and resolve problems in a timely manner.
Must be able to gather and analyze information skillfully.

Requirements:
e A Post-Secondary diploma is required — Human Resources, Executive Office

Administration, Business Administration.
e One to two years of administrative experience, plus Human Resources diploma or willing
to obtain
One to two years of human resources experience preferred,;
Experience in the recruitment and selection process preferred;
Professional in Human Resources (CHRP) certification preferred.

Other Considerations:
Preference may be given to Indigenous candidates with relevant on reserve employment and / or
those with knowledge and understanding of Aamjiwnaang and history and community.

Application Process:

If you are interested in this opportunity, kindly forward your resume and cover letter via mail or
email or fax or in person to (for a copy of the complete job description please email request):

Aamijiwnaang First Nation
978 Tashmoo Avenue
Sarnia, ON
N7T 7H5

Attention: Deanna Bishop

Human Resource Officer
Or

HumanResource@aamjiwnaang.ca
Or
519-336-0382 fax
For more information, check us out online at www.aamjiwnaang.ca

Opportuniti es
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AAMJIWNAANG FIRST NATION
CHIPPEWAS OF SARNIA

EMPLOYMENT OPPORTUNITY

Position Title: Species at Risk (SAR) Technician Assistant
Location: Sarnia, ON

Duration: Temporary — Until October 31, 2019

Posting Closes/Deadline: June 24, 2019

Position Summary:

Assisting the SAR technician collecting data on species at risk, which includes; mapping, inventory,
collection and relocation of the species, both clusters and populations of butler garter snakes.
e Do you enjoy or want to explore environmental work?
e Do you like working in a team setting?
e Are you responsible, hard-working, and willing to learn and participate in new activities?
e Are you interested in working outside and learning how to do a broad range of work activities
related to species at risk (SAR) and aboriginal traditional knowledge (ATK) of the
environment?

Requirements:

Must have or be able to attain First Aid and CPR (if hecessary)

Must have a general knowledge of the area

Must be comfortable working outdoors for long periods of time and walking long distances

Must be comfortable and kind handling animals and reptiles if need be (snakes, turtles, frogs,

birds, etc.)

Organized and willing to learn reporting and data collection, mapping and GIS

 Knowledge of a variety of computer software and applications (Microsoft Word, Excel, Power
Point, E-mail programs, search engines)

e Must be an excellent and motivational team worker

Other Considerations:

Preference may be given to Indigenous candidates with relevant on reserve employment and / or
those with knowledge and understanding of Aamjiwnaang and history and community.

Application Process:

If you are interested in this opportunity, kindly forward your resume and cover letter via mail or email
or fax or in person to:

Aamijiwnaang First Nation
978 Tashmoo Avenue
Sarnia, ON N7T 7H5
Attention: Corrie Wilkinson
Human Resources Assistant
Or
HumanResource@aamjiwnaang.ca
Or
519-336-0382 fax

Opportuniz i es
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CAMP FFIT SARNIA

Female Firefighters In Training

July 15-19, 2019

Lambton College Fire & Public Safety Centre of Excellence
459 LaSalle Line, Samia

An exciting hands on program run by Sarnia Fire Rescue Service, for
females 15-19 years old who are interested in learning more about a
future career in firefighting.

iy

—5 = Lambton
D Y College

g

For application assistance please contact:
Barb Urlacher, Special Projects Liaison Worker
519-336-8410 ext. 227.

¢

4

Opportunidi es
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Students currently in grades 7-12 , are welcome to apply for the annual “SPIRIT - '«'_ - <R
“award. B
We encourage creative submissions (i.e., a 5 minute video or project) that
demonstrates your ongoing commitment to at least one of the following:

1. Community
2. Anishnaabemowin
3. Land

** A 1500 word essay will also be accepted.**
Submissions will address your commitment to one of the above

We are thankful to the Education Staff who will be overseeing applications.

Chi Miigwetch & Good Luck! S

The Culture and Heritage Club

FOR MORE INFORMATION CONTACT
BARB AT: §19-336-8410 EXT 227

POSTINGS

Student Achi evemen
& Bur saries/ Schol
and Job Postilng

yes, you |

CANI Available onllin
B .

WWW. aamj i wnaar

believe

Opportunig i ec
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For assistance completing and submitting your
consent form, please contact your community
representative.

488 AAMIVWNAANG FIRST NATION
Education Department
978 Tashmoo Avenue

Sarnia, ON N7T 7HS
519 336 8410

For more information on the AES Data & Information
Sharing Agreement or PowerSchool, please contact:

Kinoomaadziwin Education Body
100-132 Osprey Miikan
North Bay, ON P1B 8G5

705-845-3634
http://aes-keb.com

LOCAL : KEB

FIRST
NATION &
SCHOOL

SCHOOL &
BOARD ONTARIO

How will student data and information be used by
the Anishinabek Education System and Ontario?

The Data and Information Sharing Agreement signed between
the Kinoomaadziwin Education Body (KEB) and Ontario indicates
that student data and information will only be used to further the
objectives of the Master Education Agreement (MEA). Under
this agreement, AES student information may be used for the
following purposes:

& to support Anishinabek student success and well-being;

& to support continous improvement in education
effectiveness;

&) to inform ongoing system and school-level planning;
&) to inform priorities for professional learning;

& to prepare public reports in accordance with the Master
Education Agreement;

&) to support research, as described in the Master Education
Agreement;

&) to support evaluation and monitoring activities;

&) to inform the development of the Multi-Year Action Plan and
the Transfer Payment Agreement, as described in the MEA,;

&) to meet multi-level reporting requirements under the MEA;
&) to support activities under the Multi-Year Action Plan; and
& other purposes agreed to in writing by the Parties.

Benefit to Students

« Individual student records will be accessible through the KEB
« Inclusive statistical data will consistently reflect on-reserve and

« Fluid transition of records for students moving between

Benefit to AES Schools and Communities

Benefit to AES/KEB and Ontario

CHI PPEWA -URIEBENEe

Consent for the
Sharing of
Student Data
&
Information

“
ﬁ Anishinabek Education System

Why is it important to provide consent?
What are the benefits?

and Ontario.
off-reserve students.

provincial and Anishinabek education systems.

« Supports the continued development and delivery of quality
education programs and services in AES schools.

« Allows communities and schools to capture accurate
educational statistics for on and off-reserve students.

» Enables educators to customize professional development and
learning.

« Assists in identifying needs and priorities of off-reserve AES
students in the provincial school system.

« Aides in the development of Education Services Agreements
between AES First Nations and Ontario District School Boards.

« Promotes educational research to support student success
and well-being.

Educatinen
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¢44¢ EDUCATION UPDATE for
ANISHINABEK EDUCATION SYSTEM (AES)
REGIONAL EDUCATION COUNCIL (REC) #4

June 2019

Boozhoo, Aamjiwnaang Members,

We have recently completed the first year of implementation as a Participating First Nation (PFN) in the self-government
agreement for the AES. The following information is presented to the community to keep you updated on the activities
that are being worked on by AES/KEB staff. Feel free to meet with our staff to answer questions you may have.

Annual General Meeting (AGM) for KEB

The Kinoomaadziwin Education Body is the board of directors responsible for overseeing the AES. An Annual General
Meeting was held on June 10, 2019, at the Quattro Hotel in Sault Ste. Marie, ON. The AGM provide annual updates, a
review of the 2018-2019 financial statements, a review of the 2019-2020 budget, and elections for the KEB Board of
Directors, among other items.

Participating First Nations for REC#4:

Beausoleil, Chippewas of Rama, Mississaugas of Scugog, Chippewas of Georgina Island, Munsee-Deleware, and
Aamjiwnaang

BOARD OF DIRECTOR ELECTIONS

There are three (3) board members for each of the regions. One Director from each REC retired this year, and four
directors will be elected to these positions. The current Directors may be re-elected, or new candidates my elected to
the four positions. This year REC#1, motioned to increase their board representation to 4 board members.

Board members for REC #4

Vicki Ware, Aamjiwnaang, Evelyn Ball, Chippewas of Rama, and Greer Atkinson, Chippewas of Georgina Island.
CONFIRMATION OF REC REPRESENTATIVES

The REC Coordinators have been contacting each PFN to confirm the PFN Representatives who sit at the Regional
Education Council. Each community is responsible for appointing 1 or 2 community representatives who sit at the
Regional Education Council.

Aamjiwnaang Reps for the REC#4 — Janet Steadman and Andrea Grondin
KEB STAFF UPDATES

The position for Information & Data Management Officer will be filled soon. Some of the core responsibilities of this
position include implementing the Student Information Management System (PowerSchool), establishing the Aniish Naa
Gegii data collection process, and managing all other KEB data and information needs.

Postings for the Niigaan Gdizhaami Fund Coordinator and the Aniish Naa Gegii Coordinator will be ready for distribution
as soon as possible.

COMMITTEE UPATES
Data Research and Evaluation Committee (DREC)

The DREC membership have been working to finalize the Research and Evaluation Logic Model.

Education
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This model identifies the progress of relationships over the course of the three-year Multi-Year Action Plan. A
final visual is expected to be approved in summer 2019. Other initiatives the committee continues to work on
include the New School Registrations, the distribution of OENSs, the distribution of AES consent form to PFNs.

Special Education Committee (SEC)

The Special Education Committee meets regularly to continue working on special education priorities. The work
plan is currently being reviewed by the JMEAC, and the committee’s composition may undergo refinement,
pending JMEAC approvals. The KEB special education scans are in the process of being analyzed and a full report
of the AES special education landscape will be available soon.

Joint Master Education Agreement Committee (JMEAC)

JMEAC continues to meet every other month. Its focus is ensuring the ongoing implementation of the Multi-
Year Action Plan and overseeing the work plans of the other committees. JIMEAC is currently conducting its
annual review of committee work plans and preparing a quarterly report for the period January 1-March 31,
2019.

POWERSCHOOL

Progress continues the implementation of PowerSchool. Three communities are in the final stages of transitioning to
the new student information system (Pic Mobert, Georgina Island and Aamjiwnaang). The remaining schools (13) will
complete their transition at the end of June, which will alleviate the difficulty of transitioning during the active school
year.

LANGUAGE STRATEGY

The AES language strategy is in development. An eight-pronged approach to the strategy will be reviewed with each REC
and feedback will be collected. The regional reviews and feedback will help guide the development of the draft
language strategy.

In April 2019, the KEB had the opportunity to meet with Maori language experts from New Zealand. The meeting was
very informative and allowed the KEB to identify strengths and opportunities for the AES language strategy.

EARLY DEVELOPMENT INSTRUMENT (EDI)

Eleven AES schools with Kindergarten programs are currently working with the KEB and the Offord Centre for Child
Studies, to complete the EDI implementation. Early Development Instrument questionnaires have been sent to each
school, and teachers are now in the process of completing the surveys for their SK students. The EDI questionnaires will
allow schools and the AES to assess the development of kindergarten students in five different areas of development.
The results could assist in identifying, developing, and providing programs and services that target key areas of need.

CONSENT FORMS

The AES student information consent forms have been distributed to each PFN. Final packages were sent in the mail
between March 27 and April 12. Communities are now preparing the packages for distribution to PFN students/parents
both on-reserve and off-reserve. Door prize is a Fitbit.

Vicki Ware, Education Coordinator
vware@aamjiwnaang.ca
519-336-8410 x 247

Educatinen
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NEW-Grade 12 Valedictorian must provide proof of documentation

A

'/ EDUCATION DEPARTMENT

OUD-(.OUD
REPORT CARDS WANTED

DEADLINE TO SUBMIT: FRIDAY JULY 19 2019 4:30 PM

Aamjiwnaang Kindergarten Program
Your information will be forwarded by Principal

Elementary JK-Gr.8

Final Report Card _ i
Grade 8 Valedictorian must provide proof of documentation
*If clarification is needed, please inquire

Secondary Gr.9-12
E& All Aamjiwnaang secondary students must submit final reports

for Semesters 1 & 2 OR a Credit Summary listing all final grades
-Gr. 12 Graduates - Copy of Ontario Secondary Diploma

*If clarification is needed, please inquire

Adult Learning Graduates

Proof of Graduation A

- Copy of final transcript
- Ontario Secondary Diploma

)
aj
i

Post-Secondary

Proof of Graduation
-Copy of final transcript
-Copy of Certificate/Diploma

*(opies can be made af Resowrce Centre
#Please list a WORKING phone mumber, address or email for confact

Educatizon
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AAMJIWNAANG

ALTERNATIVE & CONTINUING
EDUCATION

The Aamjiwnaang Alternative & Continuing Education Program will work
together to take care of the whole person.

We will work in groups and one on one with you as you choose your goal path!

Cultural pride and independence
Secondary School Credit
Postsecondary

Employment

Apprenticeship

We will then work with you to help meet your goals through learning that will
be relevant to you.

The AACE Program works closely with our onsite Credit Granting Program.
Helping community members achieve their OSSD!

e

"a.\ﬁdr}i}iw’r_z»aan’ () .
T Pona

FOR MORE INFORMATION CONTACT: EMILY WILLIAMS AT THE RESOURCE BUILDING
MONDAY-FRIDAY 8:30AM-4:30PM  (519) 336-8410 EXT. 285

Educat pon
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PARENT SUPPORT
Ly

Tuesday, June 25
0 -/ pm
Community Gentre

An evening for parents of children with special
needs to feel supported, de-stress, and learn
about services available for them

Presenter: Aamjiwnaang Education Department
Come out and learn:

How to advocate for your children.

What is an Individual Education Plan?

What is the IPRC process?

Why are consent forms important?

What services can Aamjiwnaang provide at school?

* Dinner and childcare provided *
Registration Contact Rachael Simon @ 519-344-4132

Educat pon
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session
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Come out ang Listen to: |

Western University's
Strategic Plan
10 am-3 pm
Maawn Dogsh Gumig
*Lunch Provided*

Register with Layra
919 338 8410 ext 218

Educat pen
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Nishnaabeman! - Speak Ojibwe!

Boozhoo kina wiiya! As part of a language and culture revitalization initiative we will be
including new Ojibwe words every Tribe-une for you to practice on your own. Watch for our
bi-weekly language to practice with your family and friends!

O’Dehmin Kidwinan

[y
& @ O’Dehmin Giizis — Strawberry Moon
The strawberry is a symbol of forgiveness and peace. It serves as a reminder
Ny to let go of our judgements and differences with others.

Dehmin — transfates to heart berry

Similar to a strawberry plant with its leaves, runners and roots, our hearts are
connected to all parts of the body; mind, body, spirit & emotions

P

&

s 2

®

Mskwaa — Red Zhaawshwaa — Green

Mother Earth — Shkagmig-kwe O’dehminan — Strawberries

3
§
:
*

S usrLe b B S e s e o Rl |
L=l ==
L=x1] Jiingtamok Kidwinan (=]
k=sl i = |
="~ Feather—Miigwan Drum — Dwehgan - -
T b:_l | [:‘ -
e ;: I- -‘ Song(s) — Ngamwin{an) Drumstick -Dewehganaatig " -l :.; ; 2y
" ww | Regalia— Niimi-gwinaanan [

'_':i Dance Moccasins — Niimi-Makzinan i| :’.‘_";_ 1

- Niimidaa - Let’s dance — e
L= ] [ -
:‘_.:.I | First time dancing — Shki-niiming i :‘j';_

_-r ;{-!7 ' Round dance - Waawiyaa-Niimiwin [:-35- !
t” Partner dance — Niizho-niimiwin/ Bazgim niimiwin : "f'
-] [==
1= J-.  Aambe!-Let'sgo!
i | l ]
[+ B o e ey T s S o DA Sy by <
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AAMJIWNAANG HEALTH CENTRE
PROGRAM SCHEDULE

Note - * indicates programs are off site from Health Centre.

CC - Community Centre SC— Senior's Complex

Sunday Monday

N

*Men’s Wellness
Group-6pm -
cc

*Srs. Game Nite
-6 pm-SC

9 10

*Srs. Game Nite
-6pm-SC

16 17
Diabetes Sup
Group -10am
*Men’s Wellness
Group-6 pm -
cc
*Srs, Game Nite
-6pm-SC

23 24
*Seniors Game
Nite -6 pm - SC

Tuesday

**HNY Exercise —
10:30 am- CC
Family Sup Group -
5pm

Max’s Group - 3:30
pm

11

*'HNY Exercise -
10:30 am-CC

Men’s Cooking
Class —12:30 pm
SarahK.-1pm
Family Sup Group —
5pm

Max’s Group - 3:30
pm

18
*HNY Exercise —
10:30 am- CC
FamilySup Group -
5pm
Max’s Group - 3:30
pm

25
Cooking for Your
Bones —10:00 am
Max’s Group - 3:30
pm
Family Sup Group -
5pm
Book Club -5 pm

Wednesday

L)
*Coffee Break —
10am-CC
*Srs.
Congregate
Dining - noon -
cC

12

*Coffee Break -
10am-CC
*Srs.
Congregate
Dining —noon -
cC

19
*Coffee Break -
10am-CC
*Srs.
Congregate
Dining - noon-
cC

26
*Coffee Break —
10am - CC

*Srs.
Congregate
Dining - noon -
CcC

Women'’s

Wellness - 5 pm

Thursday

O

*HNY Exercise —
10:30 am-CC
Healthy Cooking
Class—11am
*Srs. Drop In—
12 pm-SC

Girl Talk — 4 pm

13

Traditional
Healer -Joanne
Cheechoo
*HNY Exercise —
10:30 am- CC

Soup Social -
noon

*Srs. Drop In -
noon -SC

Girl Talk - 4 pm
20

Footcare

*HNY Exercise —

10:30 am- CC

*Srs. Drop In—

noon -SC

Girl Talk - 4 pm

27
*Srs. Drop In—
noon - SC

Girl Talk - 4 pm

*PD Fun Day -
10am-CC

14

Creative Native
-10am

*Father's Day
BBQ-CC

21
Solidarity Day
HC Closed.

28

*PD Fun Day -
10 am - Comm.
Centre

Saturday

[

8
*Clothes & Small
Household Items
Giveaway —gam
—12 pm-Comm.
Centre - Gym

15

22

29

toh
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Ministry of the Environment,
Conservation and Parks

Ron Griffith & Scott Abernethy (back)
sampling aquatic life in Lake Erie sediment

The Ministry of the Environment, Conservation and Parks has technical specialists to support the
ministry in protecting the environment. Five surface water specialists in Southwest region provide
support for Windsor-Essex, Chatham-Kent, Sarnia-Lambton, Huron-Bruce, Grey, Elgin-Middlesex,
Oxford and Perth Counties.

Scott Abernethy located in the London Regional office has some thoughts on the type of work he may
be involved with as a surface water specialist.

The ministry regulates the fair sharing of water in the province and one of Scott’s primary tasks is to
review permit to take water applications. ‘| review the details of applications and the amount of water
that will be taken from a surface water source, including lakes and rivers, and make sure they are
meeting the principles of the program and not causing environmental or ecological harm” says Scott. “|
also review these applications to determine if there will be impacts to surface water. If so, | can restrict
water taking permits to protect water.”

“| also review sewage work applications to assess if discharges from a company to any surface water
would harm aquatic life or the quality of water” says Scott. “We can also do our own water quality
monitoring to verify a report or application provided by a company.”

The role of a surface water specialist includes supporting the ministry’s local Environmental Officers
here in Sarnia. They bring knowledge and experience when they review water quality test results and
potential impacts from industrial or agricultural activities and spills. They also provide expertise in
investigations for spills, which may lead to convictions in a provincial court.

Over the past two years, Scott has been involved in a partnership with University of Toronto researchers
to sample and analyze sediment, plants and zebra mussels for mercury contamination in the St. Clair
River for two seasons. Using a ministry boat, the crew sampled from the Bluewater Bridge to Lake St.
Clair. “It is important that we conduct water quality surveys in the region to understand the general
health of lakes, streams and rivers and track any changes over time. Those changes may be
improvements or a decline in surface water quality that may need to be addressed.”

Reports on the progress of the remedial action plan for the St. Clair River show there is a trend of
improved water quality and habitat. For more information on the St. Clair River action plan you can
check out the Friends of the St. Clair River website at https://www friendsofstclair. caAivww/index. html

Surface water specialists are also involved with the ministry’s Environment Plan to protect water quality.
Actions in the plan include continued efforts to protect water quality and ecosystems of the Great Lakes.
For example, the Canada-Ontario Lake Erie Action Plan has more than 120 actions to reduce
phosphorous loadings and algal blooms and commits to restoring natural wetlands.

Heal t2ls
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COLOURING PAINTING CRAFTS

10 AM-12PM

Starting Thurs. July 4 Or 2 pm—4 pm

for the summer!

Health (eatre Refreshments will be available.
Call Natalie at (519) 332-6770 for more info.

Heal t2l
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Do you know a child with a need who cannot
access a publicly funded service or program that is
available to other children?

What is it?

Jordan’s Principle is a child first and needs-based principle used to ensure
that First Nations children, living on and off reserve, have equal access to
“all public services, devices, and/or programs when they need them

Social services Health Services
Meal programs Home support and personal care
Meals and preparationfor special In-home nursing/respite
dietary needs All rehabilitation therapy
Specialized summer camp Nutritional supplements
Personal support worker Medical supplies and equipment

Medical testing
Addiction services

Education .
Assessment and screenings

Assistive technologies and
electronics

Psycho-educational assessments
Specialized school transportation

: : What you need to apply
Tutoring services

Child’s or Parent’s Status Card

School supplies - Child’s address
Child’s DOB

Who to Contact Services required and cost
Rachael Simon Letter of supports for service from
Children’s Support Worker professional (e.g., counsellor,
519.344.4132 doctor, teacher, dietician)
rsimon@aamjiwnaang.ca Any supporting documentation
Jordan's Principle Call Centre: (e.g., assessments, IEP,
1-855-JP-CHILD (1-855-572-4453), prescriptions)

open 24 hours a day, 7 days a week

Heal t2hy
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Aamjiwnaang & Twin Bridges

NURSE
PRAGTITIONER
GLINIC

DO YOU NEED A FAMILY
DOCTORS ARE YOU LOOKING
FOR A CHANGE?

Monday  allday
Wednesday afternoon
Thursday  allday

Accepting new patients from Aamjiwnaang,
including community members and families.

To register or book an appointment, please call
the Health Centre at 519-332-6770.

Twin Bridges

Nurse Practitioner-Led Clinic

NURSE
PRACTITIONERS
PROVIDE
PRIMARY CARE:

Health Promotion
& Disease
Prevention

Treatment of
minor injuries

Maintenance &
monitoring of
chronic diseases

Immunizations
Prescriptions
Well baby care

Well women/men
care

Laboratory
services

Wound care
services

Smoking cessation

Management of
pain
Monitoring of
blood pressure

Referrals to other
health care
specialists

Suture removal

Heal t2ls
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Pregnancy & Opioids

You’'re invited to talk about what happens when
babies are exposed to opioids during pregnancy

(opioids are drugs such as codeine, methadone, oxycodone, heroin, and fentanyl)

Are you a:

* health care or social service provider
* teacher

* early childhood educator

* community leader or elder

* person with lived experience related to prenatal opioid exposure
(e.g., a parent, grandparent, caregiver, friend, or family member)
person who cares about maternal and child health

If so, we’d like to hear from you. This project involves:

* Sharing your thoughts in a focus group with other people
in your community or in a private interview

* Approximately 2 hours of your time

* Helping children, families, and your community

Refreshments and a $50 gift card will be provided.

This project is supported by Chief & Council.

For more information, please contact:
Rachael Simon

519-344-4132

rsimon@aamjiwnaang.ca

Aggie Mazzucco

Project Manager & Research Coordinator
437-221-5555

research@nhtc.ca

You must be 18 years or older to participate.

F UNIVERSITY /_ \ Dat Native Horizons
. OF ONTARIO ) s R Treatment Centre
INSTITUTE OF TECHNOLOGY \

Project partners:

e
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