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Important Announcement
Aamjiwnaang Election Process
Community Survey

Boozhoo Aamjiwnaang Anishinabek

Greetings Aamjiwnaang Members

Remember, there is still time to complete your survey, the following is

an update:
, rankedwlnappmal
regujent ,,,,,,,, pr°5|dent|a
1. DUE TO THE LIMITED NUMBER OF COMPLETED il ""WIIIIIBI' o
SURVEY’S BEING RECEIVED - UPDATE BELow!!  =V01 Esmgmpmpm, B&ﬁ?&ad
J)h!u[jse

multiple
2. Printed copies of the Survey are available at the I ec 0 nii‘se{’
Maawn Doosh Gumig and the Administration f;f: -------
Building (band office), so please stop by one of VnterpulltlchSBcand|datem

electoral SySthcrltena

those location to pick up your copy. Eriterioa

Ve
uplmnvotm social 13

" number

3. Completed copies can be returned to the place
you picked up your printed copy, surveys will be accepted until
March 31, 2019.

4. If you require assistance of any kind or have a question please contact:
LYNN ROSALES at 519-336-8410 ext. 239 or email:
Irosales@aamjiwnaang.ca

Your time and thoughts are appreciated and your voice counts!!

PLEASE NOTE: Everyone who completes a survey will have their
name entered into a draw to win a gift card, draws will take place on
after March 31, 2019, more details to come!!

Chief and Co@Bnecil
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The Indian Residential Schools
Settlement Agreement lets claimants
preserve their IAP or ADR records

at the National Centre for Truth and
Reconciliation (NCTR).

INDIAN RESIDENTIAL SCHOOL CLAIMANTS MAY CHOOSE TO
SHARE THEIR RECORDS OR KEEP THEM CONFIDENTIAL

If you made a claim in the Indian Residential TO LEARN MORE ABOUT YOUR CHOICES,
Schools Independent Assessment Process (IAP) CONTACT:
or Alternate Dispute Resolution Process (ADR), IAP INFORMATION
= Phone: 1-877-635-2648 (toll free)
you have choices: Email: MyRecordsMyChoice@irsad-sapi.gc.ca

Online: www.MyRecordsMyChoice.ca

o . . - : ASSEMBLY OF FIRST NATIONS
Do nothing: your records will remain confidential and Phone: 1-833-212-2688 (toll free)

then will be destroyed on September 19, 2027 SR paes fein o
ine: www.afn.ca

Get a copy for yourself to keep or share with others INUIT REPRESENTATIVES
. Contact for the Inuvialuit:
Preserve your records at the NCTR for history, Phone: 1-867-777-7018
d . d h Email: ggruben@inuvialuit.com

education and researc Online: http://www.irc.inuvialuit.com/
Get a copy for yourself and also preserve your records Contact for Makivik:

2 s Phone: 1-800-369-7052
at the NCTR for history, education and research Bléctonic commnsications can be submitted ar

http://www.makivik.org/contact/
Online: http://www.makivik.org

To learn more about the National Centre for Truth and

Reconciliation (NCTR), contact:
TH E CHO|CE ls YOURS Phone: 1-855-415-4534 (toll free)
Email: NCTR ds@ itoba.
AND YOURS ALONE Onl?:\e: www.rr‘:g)TrR.scauman e

If you are feeling pain or distress because
of your residential school experiences please
call the free 24-hour crisis line:

Residential Schools Crisis Line: 1-866-925-4419

Public Annouibc e me
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AAMJIWNAANG FIRST NATION
CHIPPEWAS OF SARNIA

EMPLOYMENT OPPORTUNITY

Position Title: Junior Camp Counsellor (4 positions available)
Location: Community Centre, Sarnia, ON

Duration: Seasonal - 30 hours per week

Posting Closes/Deadline: March 29, 2019

Hourly Rate: $14.00

Position Summary:

Junior Camp Counsellor position is geared towards those who are interested in gaining experience working with
children in a fun, exciting and positive environment. Junior Camp Counsellors are responsible for assisting Lead
Camp Counselors with programs and activities for children in a small and large group setting and participating in all
activities including field trips, arts and crafts, sports and games. They will also be responsible for the general safety
and care of the participants in his’her group. While doing so, Counsellors are expected to serve as an appropriate
role model for the children under their care.

The Junior Camp Counsellor reports to the Day Camp Supervisor.

Responsibilities:

e Participate in team trainings and meetings

e Assist a Lead Camp Counsellor with a variety of small and large group activities each week with a positive,
upbeat and helpful attitude. Activities may include crafts, games and presentations.

e Participate in Language and Cultural awareness, teachings that promote the Anishinaabe way of life

e Ensure that the site is kept clean, organized and free of litter.

e Assist in the supervision of all aspects of the campers’ day

e Assist teaching or leading activities as assigned

e Maintain good public relations with camper parents/guardians emphasizing safety during activity

participation

* Know, enforce and follow all safety rules and procedures. This includes but is not limited to being
responsible for your camper's safety and their whereabouts at all times.

e Set a good example for campers and others including cleanliness, punctuality, sharing clean-up
responsibilities, and good sportsmanship.

Knowledge, Skills and Abilities:
e Desire and ability to work with children outdoors

Ability to relate with one’s peer group

Ability to accept supervision and guidance

Ability to assist in teaching activities

Good integrity, character, attitude and adaptability

Enthusiasm, sense of humor patience and self-control

Strong communication skills, both with children and adults

Physically fit in order to participate in camp activities and should enjoy working outdoors.
Organizational and decision-making skills and have the ability to work both independently and in teams.
Ability to leave cell phone behind

Requirements:

e High School diploma received or in progress required. Previous experience working with children in a
structured environment of some capacity desired

Must be an Aamjiwnaang First Nation Band Member

Must be 15 years of age or older Application proc
CPR/First Aid Certification (provided during Counsellors Training)

Must be able to work the July 15 to August 23, 2019 summer. Must disclose during the interview process if
a vacation has been planned

Opportunioti es
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AAMJIWNAANG FIRST NATION
CHIPPEWAS OF SARNIA

EMPLOYMENT OPPORTUNITY

Position Title: Lead Camp Counsellor (4 positions available)
Location: Community Centre, Sarnia, ON

Duration: Seasonal — 30 hours per week

Posting Closes/Deadline: March 29, 2019

Hourly Rate: $16.50

Position Summary:

Lead Camp Counsellor position is geared towards those who are interested in gaining experience working with
children in a fun, exciting and positive environment. Lead Camp Counsellors are responsible for assisting Day Camp
Supervisor with programs and activities for children in a small and large group setting and participating in all activities
including field trips, arts and crafts, sports and games. They will also be responsible for the general safety and care of
the participants in his/her group. While doing so, Counsellors are expected to serve as an appropriate role model for
the children under their care.

The Lead Camp Counsellor reports to the Day Camp Supervisor.

Responsibilities:

e Participate in team trainings and meetings

Assist a Day Camp Supervisor with a variety of small and large group activities each week with a positive,

upbeat and helpful attitude. Activities may include crafts, games and presentations.

Participate in Language and Cultural awareness, teachings that promote the Anishinaabe way of life

Ensure that the site is kept clean, organized and free of litter.

Assist in the supervision of all aspects of the campers’ day

Assist teaching or leading activities as assigned

Maintain good public relations with camper parents/guardians emphasizing safety during activity

participation

o  Know, enforce and follow all safety rules and procedures. This includes but is not limited to being
responsible for your camper's safety and their whereabouts at all times.

e Set a good example for campers and others including cleanliness, punctuality, sharing clean-up
responsibilities, and good sportsmanship.

Knowledge, Skills and Abilities:
e Desire and ability to work with children outdoors
Ability to relate with one’s peer group
Ability to accept supervision and guidance
Ability to assist in teaching activities
Good integrity, character, attitude and adaptability
Enthusiasm, sense of humor patience and self-control
Strong communication skills, both with children and adults
Physically fit in order to participate in camp activities and should enjoy working outdoors.
Organizational and decision-making skills and have the ability to work both independently and in teams.
Ability to leave cell phone behind

Requirements:

e High School diploma received or in progress required. Previous experience working with children in a
structured environment of some capacity desired

Preference given to Aamjiwnaang First Nation Band Member ) .
Must be between 15 years to thirty years old to qualify Application proc
CPR/First Aid Certification (provided during Counsellors Training)

Must be able to work the July 15 to August 23, 2019 summer. Must disclose during the interview process if
a vacation has been planned

Opportunid i es
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AAMJIWNAANG FIRST NATION
CHIPPEWAS OF SARNIA

EMPLOYMENT OPPORTUNITY

Position Title: Team Cleaner

Location: Sarnia, ON

Duration: Permanent

Posting Closes/Deadline: March 22, 2019

Position Summary:

To maintain and ensure a high standard of cleanliness for Aamjiwnaang First Nation in all public
and staff areas in our buildings as part of a team. Team Cleaners will clean the following
buildings, Seniors Building, Annex, Resource Centre, Public Works, Fieldhouse, Administration
(Band Office), Education Centre, Community Centre and the Health Centre.

Responsibilities:

Within Aamjiwnaang we have Team Cleaning specialists that are independently deployed in a
systematic method and perform assigned cleaning tasks in designated areas based on allotted
time. By focusing primarily on one type of work, each Team Cleaning member becomes more
skilled, more effective at the job, and more knowledgeable about proper safety procedures for
that job. Each specialist role involves specific tools and tasks, as well as performance
standards.

There are four distinct positions within our Team Cleaning (all of Team Cleaners will be trained
on each specialized area):

Light-duty Specialist
e empties the trash and recycling bins

dusts and disinfects all horizontal surfaces

cleans telephones

spot cleans horizontal and vertical surfaces as needed

picks up paper clips, paper and pencils from floor

spot-cleans door glass

e positions trash in a strategic location for the Utility Specialist to pick up and take to the
dumpster

Vacuum Specialist

vacuums all areas

checks to see the trash was emptied

removes crumbs, ashes or other spills on furniture

repositions all furniture correctly

turns out lights upon completion of the room and secure area as required

Opportuniti es
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Restroom Specialist
e empties the garbage
¢ cleans/disinfects and sanitizes fixtures and mirrors
e Spot-cleans and disinfects partitions and doors
o Refills toilet tissue and refills all other dispensers
e Sweeps and mops tile floors
e Checks all fixtures and makes a note of any damage or burned-out light bulbs to the
Team Leader

Utility Specialist
¢ hauls the trash out of the building that has been accumulated by the other specialists

e cleans the brass, blinds and carpet where needed

e mopping of floors

e does any damp or wet mopping

¢ handles light maintenance and other specialty services
Other:

e Other duties as assigned

Knowledge, Skills and Abilities:
¢ Knowledge of the Workplace Hazardous Materials Information System
Ability to read and understand labels and instructions, particularly on the use and
application of cleaning chemicals and products (Material Safety Data Sheets)
e Ability to work cohesively, efficiently and effectively in a team environment, with
consideration, respect, honestly integrity and accountability
e Ability to respond appropriately in a team environment and show sensitivity and initiative,
by encouraging and supporting other team members
Good verbal communication and public relation skills
Good organizational skills
Ability to work unsupervised
Good time management skills and working to deadlines
Proficient in the ability to operate cleaning equipment
Ability to work flexible working hours and or public holidays

Requirements:

High School Diploma or equivalent required

Criminal Check (no older than 12 months)

Extensive experience in all aspects of general cleaning, including window treatments
Strong experience in the use of floor polishing and other cleaning equipment
Current G Class Driver's License and reliable transportation

Training in the awareness of cleaning products, their use and ability to use

Application proc

Opportunizzi es
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AAMJIWNAANG FIRST NATION
CHIPPEWAS OF SARNIA

EMPLOYMENT OPPORTUNITY

Position Title: Assistant Greenhouse Technician
Location: Sarnia, ON

Duration: Fixed Term — Full Time (6-month Contract)
Posting Closes/Deadline: March 22, 2018

Position Summary:

Under general supervision of the Environment Coordinator and Greenhouse Technician,
maintain greenhouse plant materials, including watering, feeding, pruning, propagation, testing,
and pest management; operate environmental control equipment, maintain greenhouse facility,
including installation, maintenance, and repair of special equipment; and assist in research
projects as well as rain garden installations.

Responsibilities:

organize tool and safety equipment storage area
organize Natural Pest Management system (primarily in the greenhouse)
develop a list of sites and a schedule for seed collection and cuttings at a number of
natural areas containing valuable native plant material that we do not expect to obtain
through rescue. This sourcing will help to re-build populations of rare plants.
research types of containers/quantities to be used for propagation, based on available
space
research propagation books/sites specific to native plants of this region — organize
information resources for shared use
develop a set of goals for propagation, including:
# of plants propagated (based on availability of space + labour)
# of species propagated (based on rescue site inventories)
# of students/volunteers involved
Maintain storage and propagation areas
develop a documentation and cataloguing system for rescued plants, gathered seeds
and greenhouse stock
assist with fall plant rescues and seed collection
propagation (by division) of plants obtained through rescues
seed cleaning
seed cataloguing and storage
monitor collected seed for moisture, vermin
research seed propagation techniques specific to each type of collected seed
seed preparation — stratification, scarification
monitor propagules for disease, pests, growth, moisture levels
propagule maintenance: cutting back, removal of dead foliage, thinning
transplant propagules

Opportuni3ie
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— document propagation success rates (ongoing inventory)

— monitor stored plant material

— monthly progress reports

— Landscape work in community gardens and rain garden installations

Knowledge, Skills and Abilities:

e Use a variety of hand tools and equipment

e communicate effectively in both oral and written form

e receive and give instructions

e perform a variety of physical labor including bending, kneeling, reaching, and standing for
long periods of time

o lift and carry, tools, equipment and materials

e set priorities

plan and coordinate work schedules

Requirements:

o Completion of the Ontario Secondary School diploma
Knowledge of greenhouse operation
Ability to establish and maintain effective communications and working relationships with
staff and the public as required.

o Sufficient strength and physical dexterity to perform duties and responsibilities of this job,
including heavy lifting.

e Ability to work in a hot/humid greenhouse environment
A positive personality and willingness to learn the role of Greenhouse Technician
Attention to detail and experience in sales and customer service an asset

Application Process:

If you are interested in this opportunity, kindly forward your resume and cover letter via mail or
email or fax or in person to (for a copy of the complete job description please email request):

Aamijiwnaang First Nation
978 Tashmoo Avenue
Sarnia, ON
N7T 7H5

Attention: Corrie Wilkinson

Human Resources Officer
Or

HumanResource@aamjiwnaang.ca
Or
519-336-0382 fax

For more information, check us out online at www.aamjiwnaang.ca

Opportuni4 i es
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AAMJIWNAANG FIRST NATION
CHIPPEWAS OF SARNIA

EMPLOYMENT OPPORTUNITY

Position Title: EarlyON Worker (32 hours per week)
Location: Sarnia, ON

Duration: Contract (1 year)

Posting Closes/Deadline: March 25, 2019

Position Summary:

As an EarlyON Worker you will work directly with EarlyON Culture and Language Educator,
EarlyON Worker, and HB/HC program to provide Play Based Learning Drop-In Programs and
Parenting Programs for children 0-6 years old and their families. You will report to the Healthy
Babies Healthy Children Coordinator.

Responsibilities:

Implement an EarlyON Play Based Learning Drop-In Program for children ages 0-6 and
their parents.

Coordinate and plan programing with EarlyON Culture and Language Educator, EarlyON
Worker and Healthy Babies/Healthy Children Program

Plan and organize a program of activities desighed to stimulate and develop intellectual,
physical and emotional growth in children ages 0-6 as well as parent participation in
activities.

Lead children in activities by telling or reading stories, teaching songs, preparing craft
materials and demonstrating their use, providing opportunities for creative expression

through the media of art, dramatic play, music, and physical fitness.
Plan outing to local points of interest for children and parents

To act as a role model for parents in the care, guidance, and positive interaction with the
children

during the program.

Responsible for acquisition of teaching materials and equipment necessary to run an
educational and stimulating program. Responsible for maintaining accurate records of all
expenses related to the EarlyON Program.

Shop for, prepare and serve nutritional snacks and meals.
Observe and identify children for early signs of developmental challenges. Communicate

concerns with parents and make necessary referrals when appropriate.

Gather statistical data for reporting purposes.

Discuss child progress or problems with the parents and supervisory staff. Make referrals
to additional services when necessary and appropriate.

Develop and pilot a father and child play based learning program and father workshops.

Opportunigie
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¢ Work directly with EarlyON Culture & Language Educator to provide traditional
knowledge in Play Based Learning.

« Offer a weekly parenting program-September to June.

o Offer parenting program series 3-4x/year such as Circle of Security, Traditional Family
Parenting, Infant Massage, etc. (training provided).

¢ Pilot a summer blanket program in community.

Knowledge, Skills and Abilities:
o Strong appreciation of, and empathy with, the needs of children and families.
+ Sensitivity and awareness of Anishinaabemowin culture and language.
¢ Exhibits a high degree of initiative and self-direction; good oral and written
communication skills; good organizational skills and ability to work in a group setting.
« Experience working with young children and parents.

Requirements:

¢ Graduation from a post secondary program in Early Childhood Education. Must be
eligible to be a Registered Early Childhood Educator (RECE) and maintain registration
while employed in this position.

¢ Ability to work evenings and weekends.

o First Aid and Infant/Child CPR Certificate an asset.

Application Process:

If you are interested in this opportunity, kindly forward your resume and cover letter via mail or
email or fax or in person to:

Aamijiwnaang First Nation
978 Tashmoo Avenue
Sarnia, ON
N7T 7H5
Attention: Corrie Wilkinson
Human Resources Officer
Or
LGuggisberg@aamjiwvnaang.ca
Or
519-336-0382 fax

For more information, check us out online at www.aamjiwnaang.ca
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AAMJIWNAANG FIRST NATION
CHIPPEWAS OF SARNIA

EMPLOYMENT OPPORTUNITY

Position Title: Personal Support Worker (PSW)
Location: Sarnia, ON

Duration: Casual

Posting Closes/Deadline: Open until filled

Position Summary:

To deliver homecare to the Aamjiwnaang First Nation community members. Homecare services
include: Respite care, housekeeping services, meal preparation, personal care, assistance with
routine activities of daily living, simple non-nursing bedside care, and childcare for children
whose regular care taker is absent or recovering as a result of illness or accident. Reports to
and works under the direction of the Home and Community Care Program Manager

Responsibilities:

e Experience and knowledge in meeting the needs of clients and /or families.

Following the care plan, observing and reporting any substantial findings and/or changes
in the client’s behavior to the appropriate member of the healthcare team.

¢ Working under the supervision of a Registered Healthcare Professional such as a
Registered Nurse (RN) or a Registered Practical Nurse (RPN).

Performing delegated tasks (only if they are trained to perform the delegated task).
Assisting with ambulation, positioning and transferring using mechanical lifts.
Assisting or providing total personal care such as toileting, bathing and perineal care.
Assisting with eating, dressing and grooming.

Documentation of Activities of Daily Living (ADL’s) and other findings.

Reporting behavioral and clinical changes to a Registered Nurse, Registered Practical
Nurse, Resource Nurse or Manager.

Self-actualization by helping client reach maximum potential.

Sensitive to the well-being of children, families, and those who are elderly, handicapped,
disabled, ill or convalescent.

Ability to teach basic homemaking skills through instruction and demonstration.

Ability to use their homemaking skills in a simple, practical manner.

Ability to maintain therapeutic relationships.

Overall competency in working under pressure.

Experience in providing general care and support.

Knowledge of home care services.

Proficient in written and oral communication.

Knowledge, Skills and Abilities:
e Ability to work independently and as part of a team

e Ability to work with diverse and high-risk populations
e Strong interpersonal skills

¢ Ability to follow oral and written directions well

e Ability to adapt to changing needs of clients

Opportunizti es
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Requirements:

Personal Support Worker (PSW) Certification from a recognized educational institution
Grade 12 or equivalent

Police record check (CPIC) current, within 2 years

Immunizations current

CPR and First Aid certificate

WHMIS training

Safe Food Handler's certificate

Gentle Persuasive Approach certificate

High level of appreciation and sensitivity to Indigenous issues, beliefs, and values
Must have reliable transportation

Available to work flexible hours, including evenings and weekends

Application Process:

If you are interested in this opportunity, kindly forward your resume and cover letter via mail or
email or fax or in person to:

Aamijiwnaang First Nation
978 Tashmoo Avenue
Sarnia, ON
N7T 7HS
Attention: Lorrie Guggisberg
Human Resources Officer
HumanResource@aamjiwnaang.ca
Or
519-336-0382 fax

For more information, check us out online at www.aamjiwnaang.ca
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AAMJIWNAANG FIRST NATION
CHIPPEWAS OF SARNIA

EMPLOYMENT OPPORTUNITY

Position Title: Personal Support Worker (PSW)
Location: Sarnia, ON

Duration: Contract up to 18 Months

Posting Closes/Deadline: March 18, 2019

Position Summary:

To deliver homecare to the Aamjiwnaang First Nation community members. Homecare services
include: Respite care, housekeeping services, meal preparation, personal care, assistance with
routine activities of daily living, simple non-nursing bedside care, and childcare for children
whose regular care taker is absent or recovering as a result of illness or accident. Reports to
and works under the direction of the Home and Community Care Program Manager

Responsibilities:

e Experience and knowledge in meeting the needs of clients and /or families.

Following the care plan, observing and reporting any substantial findings and/or changes
in the client’s behavior to the appropriate member of the healthcare team.

« Working under the supervision of a Registered Healthcare Professional such as a
Registered Nurse (RN) or a Registered Practical Nurse (RPN).

Performing delegated tasks (only if they are trained to perform the delegated task).
Assisting with ambulation, positioning and transferring using mechanical lifts.
Assisting or providing total personal care such as toileting, bathing and perineal care.
Assisting with eating, dressing and grooming.

Documentation of Activities of Daily Living (ADL’s) and other findings.

Reporting behavioral and clinical changes to a Registered Nurse, Registered Practical
Nurse, Resource Nurse or Manager.

Self-actualization by helping client reach maximum potential.

Sensitive to the well-being of children, families, and those who are elderly, handicapped,
disabled, ill or convalescent.

Ability to teach basic homemaking skills through instruction and demonstration.

Ability to use their homemaking skills in a simple, practical manner.

Ability to maintain therapeutic relationships.

Overall competency in working under pressure.

Experience in providing general care and support.

Knowledge of home care services.

Proficient in written and oral communication.

Knowledge, Skills and Abilities:
e Ability to work independently and as part of a team

¢ Ability to work with diverse and high-risk populations
e Strong interpersonal skills

¢ Ability to follow oral and written directions well

o Ability to adapt to changing needs of clients

Opportunigi es
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Requirements:

Personal Support Worker (PSW) Certification from a recognized educational institution
Grade 12 or equivalent

Police record check (CPIC) current, within 2 years

Immunizations current

CPR and First Aid certificate

WHMIS training

Safe Food Handler’s certificate

Gentle Persuasive Approach certificate

High level of appreciation and sensitivity to Indigenous issues, beliefs, and values
Must have reliable transportation

Available to work flexible hours, including evenings and weekends

Application Process:

If you are interested in this opportunity, kindly forward your resume and cover letter via mail or
email or fax or in person to:

Aamjiwnaang First Nation
978 Tashmoo Avenue
Sarnia, ON
N7T 7H5
Attention: Lorrie Guggisberg
Human Resources Officer
HumanResource@aamjiwnaang.ca
Or
519-336-0382 fax

For more information, check us out online at www.aamjiwnaang.ca
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We are currently looking for Construction
Labourers, Carpenter, Dry Wallers,
Anyone with work experince in the
related field for potential work coming
Spring/Summer of 2019.

Please submitt your Name, Contact
information and work experiance OR
Resume to Aamjiwnaang First Nation
Band Office ATTN: Barb Urlacher

FOR MORE INFORMATION CALL BARB, TANYA OR JAMES
@ 519-336-8410

L I B
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IN SEARCH OF REMARKABLE STUDENTS @
2019 AAMIIWNAANG SUMMER STUDENT

PROGRAM FOR SHELL SARNIA
APPLICATION DEADLINE: MARCH 22, 2019

Shell is a global group of energy and petrochemicals companies. With approximately 92,000
employees in over 70 countries, our aim is to help meet the world’s growing demand for energy in
economically, environmentally and socially responsible ways. We deliver energy responsibly;
operate safely with respect to our neighbours and work to minimize our environmental impact.
Operating for over a century in Canada, Shell has been named a Top 100 Employer for 16
consecutive years, a top Diversity employer, a top employer for Young People and recognized as a
leader in sustainable development since 1991.

As a proud partner and neighbour of Aamjiwnaang First Nation we are happy to continue the
summer student program for Aamjiwnaang students at our Shell Sarnia Refinery. We are in search
of remarkable people who will thrive in a diverse and inclusive work environment to deliver exciting
projects locally and globally.

Job Description :

Shell Sarnia is currently seeking post-secondary students from Aamjiwnaang First Nation to fill
several engaging summer positions. Following the onboarding period, you will have the opportunity
to learn firsthand about Shell’s operations. Depending on your education and experience you will
have the opportunity to join one of our many departments including Operations, Maintenance,
Health, Safety, Security & Environment {(HSSE), Technology, Contracts & Procurement etc. The
term length of the positions is from May through August 2019.

Requirements :

e Must be a member of the Aamjiwnaang First Nation and currently enrolled in a post-
secondary institution
Must be legally entitled to work in Canada
Must be able to commute to site daily
Willing to comply with Shell’s drug-free and harrassment-free work environment and
comply with all safety policies and procedures

e Willingto work in a diverse and team-oriented environment

Application Process

Please submit a cover letter and resume to the Aamjiwnaang Employment and Training Office,
Melissa Medeiros (mmedeiros@aamjiwnaang.ca or 519-336-8410 ext. 249).Successful applicants
will be contacted by a Shell representative to set up an interview.

Visit our website at www.shell.ca

 flvlin

Discover what you can achieve at Shell.

Shell is an Equal Opportunity Employer.

Opportun2zi es
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FRIDAY APRIL 5 2019

9:30AM to 11:00AM
Day Care/Kindergarten Activity Room

GIRLS & BOYS BORN IN 2015

Parents must pick up a registration package prior to
registration date & schedule registration time

Must reside in Aampwnaan%, must provide Birth Certificate/Status Card,
Up to date Health Card & Immunization Record at registration

Please note: we will not accept registration without the above identification & documentation

CONTACT US: 519 344 5531

Educat on



CHI PPEWA -URIEBBrch 15,

=lecumseh=

Comunity evelopen( Corpoatio
In partnership with
AAMJIWNAANG FIRST

NATION
is pleased to host

FINANCIAL PLANNING WORKSHOP

and
ENTREPRENEURSHIP TRAINING WORKSHIP WORKSHOP
March 19th and 20th , 2019 DETAILS

This 2 day session is designed for individuals who want to gain
control of their finances and make a financial plan for their future,
as well as for individuals who want to explore the possibility of

9:30AM—3:30 PM

going into business for self. « No Registration Fees
« Call to register.
WHAT YOU WILL LEARN: « Meals Included
e Personal Goal Setting e Entrepreneurship
¢ Financial Planning e What makes a successful business.
¢ Budgeting e How to write a Business Plan
e Money Saving Tips ¢ Business Structure

WORKSHOP LOCATION 560 Williams Drive
Aamjiwnaang Community Centre Sarnia, ON  N7T 7HS
e
2 Day Information Session ax 215-352-
Information & Application Package Toll Free 1-888-433-1533

Lunch and Refreshments

TO REGISTER CALL:
Tecumseh Community Development Corp.: 519-332-5151
Or
Aamjiwnaang Employment and Training: 519-336-8410 ext. 248

Educat ipben
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AAMJIWNAANG

ALTERNATIVE & CONTINUING
EDUCATION

The Aamjiwnaang Alternative & Continuing Education Program will work
together to take care of the whole person.

We will work in groups and one on one with you as you choose your goal path!

Cultural pride and independence
Secondary School Credit
Postsecondary

Employment

Apprenticeship

We will then work with you to help meet your goals through learning that will
be relevant to you.

The AACE Program works closely with our onsite Credit Granting Program.
Helping community members achieve their OSSD!

e

"a.\ﬁdr}i}iw’r_z»aan’ () .
T Pona

FOR MORE INFORMATION CONTACT: EMILY WILLIAMS AT THE RESOURCE BUILDING
MONDAY-FRIDAY 8:30AM-4:30PM  (519) 336-8410 EXT. 285

Educat pen
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RULES & ELIGIBILITY

- |s open to students in Kindergarten to Grade 12
-3 age groups (JK-Gr. 4,Gr.5-8&Gr. 9-12)
- 6 winners (1st & 2nd in each category)
- Captions & Title must be in Anishinaabemowin (0jibwe)
- Must be registered with or reside in Aamjiwnaang
- Must include: Name, Age, Grade, School, Address, Contact Number
- Contest is open to individuals only, not groups/classes
- Only one comic strip per individual
- All cartoons become the property of Aamjiwnaang First Nation
- Comic may be used for publicity and other purposes.
- The cartoon should be the work of the individual and not copied (Ex: Disney characters
etc.) It should not contain any third-party materials and/or that which violates

copyrights.
pyrig DEADLINE: MARCH 22 2019 (@ 430 PM  SPONSORED IN PARTNERSHIP BY:
SUBMIT Tox EDUCATION DEPARTMENT IN & SEALED ENVELOPE  COUNCRLOR JANELLE NAHMABIN & LANGUAGE ADVISORY COMMITTEE

EXAMPLE:

Please attach the following with your submission:
NAME AGE GRADE SCHOOL
ADDRESS CONTACT NUMBER

Participant Signature

Parent Signature

Educat pen
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JORDAN'’S PRINCIPLE

Funding that is available to all Traditional Heall

First Nations children in Canada.
om Elders

Available for children under the
age of 18 years old no matter

" where they live in Canada. d'\ca\.

Assessments and Screenings

Land-based Activities Specialized SURTTE

Transportation to Appointments

Jordan’s Principle Call Centre: 1-855-572-4453; open 24 hours a day, 7 days a week

Or Elizabeth Cronk, CHR at Aamjiwnaang Health Centre 519-332-6770

Heal t2h9
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FAMILY SUPPORT GROUP
Hope and support through addiction for

families dealing with an addicted loved
one

Who:

Any band member
effected by a
loved one's

addiction
(kids + adults)

When:
Every Tuesday
from 5 to 7 p.m.

Where: Aamjiwnaang
Health Centre

Being a parent, family member, or friend to someone
in active addiction or recovery can be both confusing
and terrifying. You want to be supportive but are
unsure how without enabling. You are often conflicted
as to what is normal behaviour and what might be
behaviour that indicates relapse. It is for these
reasons, and so many more, the Community Outreach
Team is offering support and education!

Dinner is Provided

Please call Dorothy at the Health Centre to sign up 519-332-6770

Heal t3lo
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